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(E) ‘ 4 ^ ^ TrT^FTEr ^F5T -SF>mfer«T -apr TTVR wr ^ ^ 11 

O) arf^nti 

(e) fir^ t r rto stMrr % i 

(eO "¥anR'w ll ilTOm wie^eerereer^ w eiMe 11 

(et) %3i ftRTE*E?t wE^Ei^arafaaifafcT 

ti 

(*0 “ wt EifaEiifl" ^ a^+iR^' % etr^ -R' 3Twraj s?R erNeM % Eraft if arww srt m^h i Pk i atftoitf 
srMirt i 

(E) “^3t" 3 ftHfofafl WfiTPT f : — 

(e>) EftEfarafa (^qfar) %ve^'r!et; 

(■cr) ef stePt, %R srfawft ET E)4 ei(1 ee4 tt^-oi to et t; 

(e) w Eiftrarft ert 'Wren EiftrjiE 3 tte#eet sieeett, 3tte4teet sieeto et tapftE Eft e^ arofty 

aft 

(■si) % ■cfhn ■srf^m -qr ■’ssRfhr 3p^r i 

(z) “Eft-ftEEf” ^ Eftn aft ee[ wft Ft. ^ stMtt 1 1 

(^) ‘‘EvtfERV'^fafftEE 3 (et) ( 2 ) aft (3) RfafafftiE^^fftft EtEEETpFrw*EfoEaftT!fat aft^Eft 
iJR =h4 T ii{l Etlfftl f'Ji'iEft aRETEt 3FE tt'IdEl Eft <j^R Et ^inl % I 

(s) “EftEE”7ft arfftfftET Ei4ei(I EftEEftmEfft (Eft mRi/hM) 4t ftp EE/Eft arfaEftETE^EiftEFft) aft 
aftlEftEIERfaftEfti^ftnE, ERTT-fftT, 'ft aftEtfft, Etftfl: aftpftt ETEftftt ET aftTO f, 3 tMf 
f, 1ft[ aft-fa Wtet ee •& ^«Pf Eft/Eft irnfft ftf 11 

(E) “aftpftTt faftH 3 (Et) 0) -ft-fftlftE* ft-ft ~ft Iftft 4tEEETft^ftfoT arfftE 11 

(■w) arEft ft(nqP.&Ef aftEfftfrEEf %faft eetE fftr, ftr^ tt ftfwft e? aftfa fanftE ee^ t ftrrfr 

ee -ft ft$n ftra eith, ftft #wr*i 4 arftiEft et erNkI ’Em EftniF Era ftra ft etet ■'jn ftr arfaftr 
ti 

(E) ‘‘Tftft'ft ftf aftftft ft EE Eft 3Tftnfa 11 

( ®T) "ETEt^wtra” -ft EEIE ftTEH ^E? arfftifa % 3ft 

(E) “Eft*3 EEEET" ^ EETE ETIEtm $ PfRft IWt ETI EER ERW ER^ ERTT STfEEil^, f^TEEiT "H T^PT-II % 
3TfRE^ -R EiE E Et, 3TME % I 

OTETE-II 

atfiraEftEt 1 3^lr Ei4^nf>Et''E)T'E4fEvm, RfjRRT, Ef^t8(rT afrTTlETEft «HifId 
3. ai fa^ ' iRE l f afrr et E<ffo><u T 

(Tip) ^np Et 3rfVE)lftEf slR Ei4E[fp4f ESt PfHI^RR EElsfRI RfET ETETT 

(1) WJE'Ei 3rftlETft tM 

(i) -^RT-I 

(ii) fr^rcn—II 

(iii) ^fRT-III 

fERft %EEH % "EEE R* EEETE W EEiR TfWT 
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(i) arfMTOFTl 

(ii) FIRSTSTOTOTOT 

(iii) f#TOSTOTOTOT 

(iv) qH-'w STOTOTOT 

#1 T$ 3PTO %T*TTOFT 3#T TOJHIH, fan# PfaiflTO) TOFStfl ’5RT #i-iClTO WTO % t) TTTOTO-TTTOTO TOT f fafafaTO 

fVi-Hi TOTTH1 

(2) TnjF-Tsrf^^y^rf 

farfaro# 7 ? MtoM ar^fW^-w-'w^mt, f^Prro-w-HWTO TOT^farfroror toIt -#MI arro afar m, fan# fa#ww 
■’roxw^nr %ro#ro % ^toI^h'Ich M tttoto-tttoto tot fafafa^ farro totut i 

(3) 3nj?-wsnfrroi tW 

stMItotto Tefro 33Effa.w#7Tww, to#tottf?t-w-totto? toMtoMI, aiwfaTW 

'TOTTO-W-WWT^ W#w, TJT8JT TOf 3?k^t 3TTO #faTTOT, far# fafaw TOJ5TT 5TTT TOf # ITO TTTTOITT % 

TjMgMfaroM w?-wi tot fafafa»e fairo ■an^ i 

(ts) tpto fafaTOTO to# fa)'H*l Ml ®<ki tott tott ^tM "157 mmni '3iu< i 'ii far #tot % fauj to fa^iM to TOtfroftMf % ttMI t-pto# 
to #fafaf toi rr tttoto ■fro M tosMttt #ftt 3T#faro # i 

Tt fafwrf M 3TRTtfaro faro ft afa^ci «rm %#1# ^tt Ml, toww ##l tototo to ffaRnro % sr^rMfa, "Mt tttoto-'Hhto 
toc fafaroro tototo &ki toitI faro toMi PbMl ffafarro totwttt to TOftf#*rf# t) f#ro?c# #r fam, fror# ^roRw to! farfroMlTO tttoM 3#t/tot 
stMItotto tttoM M toM M 60 faro H arorffaror to# arrofM % fan( ttoM Mft/ro x -m^pMi tottot to: faTOfarn tot tttoto #1 
totoj to? far TiTO'f 3 #t/tot tottoMI 3TTTOT to #MI fa^farori afafaiTO "tro #? m<ih?1 t# to# i 
s.#y^#twMf P<^nw 

(i) aMMrorfaMf % tow M stttott fayfan TOffaroirt #Ftt i TOM^rfaMr % tttoto M hriv^toto fayfan toRttottI #tto i tottoj 

TOT£ ft) TOfa TOFHJTOTOTO % TO^ TO TO#^ TOTOTOT# TO #1, T# toMtoM % TTTOTO Mf Ml 3T*TOF fa^fafl STfTOTOTO# TOTO I 

( 2 ) ^ M toMI fanfaron farf^ 4 M W TOTfafMn % facro^ arfaMfaror ^ TOTI 29 % a^TOT TOCTOR ^ TOTO^ TOT 

faroff % TOgrro to 5I TOTrofl i 

(3) #TOTTO#'#TOT'# TOTO# TO5^flfa^Rw TOTrrMTOTOfVTOT^MlTTOMTO^^MTOTOTTTOTOfTOllfTOTOTOFTOn TOTO falfa>WI 

TOfMroMI ^ Trororr (faw%r?) TOrm-'rof TOjff totto 3mw^#rnTi 

(4) (i) 3TTOfar—#TO TO*? Ml -OTOfaRT, 

(to) fara% trorff ■rofan % wm Ifaro^ Iroro t to fam? TO3# tot totit faror t, ffa^TOl hHI/mRi TOlfaro#!, 
3T«1TO 

(is) faro# toMItoUt % Mlfror #1# p;M), ItottI toItot to«t faw froro #t to ffaroF tot# tot totr fro-ro #1, 
■3TOT "TOT TO fayiVl ^ TOTT #lTO : 

totoi rofa fa^fror TOfMrorrl w tott ■# to[to #t far i|m faro? toItot ttto farof % toto ->ts«tok to WFiTfafa 

farffa% 3 CTOpfa far #TO TOT# % TOTO TOTOT Ml#, #1 ^ faTOT #T TO^fa TJTC # TTTOTO £ I 

(iOMIrom 

■fip to) -for •#' 3TO#I R^l fa^fTOT TO toMto TOfMTOTTi TO toMto^I TO^TjMI- II #T TO^TOT TOTO# #TOf#TO fawfa % TOl M RTO 

toImtoi y«],n toItoi 

6. Srhmh 3frr*r# 

fafaror 3 Mf rffawnac i fror# Ml tox# Mf farol Ml tot to farjror TOfMroTTl to toMto# tot faroroFT, to# 3#t faroT^fero tot 
■STOTT to# #WI, to# arffafaror to# tott 17 to# tottoti ( 1 ) % totoMto %to!to ttttott tott tttoto-tttoto tot fa fan! fan to# toto 1 

7. ^TiTTOTTirW 

#ro#f f#^ro?r farr# Ml TOsfaro to# #rro, to# faR tot fa^fafl % sttotto % faroTO# sfa wrof % spjtttt Itot# Ml to: tot wl 
%|^-3TT#7ll7##TOT#%TOTMfaTORM<TOT^#^ : 
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- ‘ " -'---— —— -- - I - ■— -=>/-f - nCT— I' ---- ■ ■ ■ " ■— ' _ , l ’ • - — 

PTPJ PIT f4 Pft PI? "^4 PTTP fppTT 4 snTKf’l 4 P:i4ySP PRPT t, 4 P£ PTT fpp PTT 4m 44 p% 3TTPT PR% PTT PTP 
PFf Ptpri 

8. Pf4fll(H 

(i) t4pt~i 4* 4t4 fftgpp srftwrfl 4 p 4 4t srafa % ftp? pfaffeTT pt t4tt, f44 factor PTfainTt ^ra t?* p4 4 

PIPfpPT Pit 3TPf%T % f4rj PTTIPT "PT M^PI I 

(ii) 344*14 ttp 4 % 4 t44t ps pt pt4pp Pi^ifl tjpt p 4 4t sipfp % #fli pt tSpt, 144 fi r ^Pw 

Plf4*r4 '5RI T?: Pt4t 4 STPfPPT PTt 3ipfp % fair PTTPT PIT p4pT I 

(iii) P*PTRR4pT4pi4m3Tf4*T4T4*p4pft PPf^f^.pMwPTTiN, f44 4^ PTf4prr4 etti tb : p#t 4 

3TpfPPT pft ;ppf4 % -fan; p^TPT PIT TT4PTI 

{ iv)(pr) fofppftp pt snfhw 4 p 4 4 4t4 p>4pt4 tjpt p 4 pit «rpf4 % 4n* #fttm pt 4|pr, 144 fagftw 
PTfttPitlt era w. pi)4 4 ppRipt 4t sipfa 4 fwj; pptpt ptt tt4pt i 

(vsr) 3*44^ 444 PTT PTPPRT f4fvp4l 4p4 4* f44t PIT PT PPftPTT 14^ PTl4 PT TJ: PKt4 Pit Sipf4 % %R pft*ftw 

pt t4pi, 144 wfaprift -gra tDp *44 4 srpfapr pft 3*44 % %( pstpi pit p4rtt i 

(v) 144) PfPPTRt PI Pt4pt 4 % PTP4 4' PftPTW P?t PPfp PR* 5TTT l4 P^ 3TTHP1TP pft PTPr PPT PT fpjfta 
Plftprrft Pit TTp 4 3TT cqpfa % ^tTTP -3PPT Pil4(^iprcp *tft PT 3Rj|p TftPT^pf % 3TRR PPT^ PIT TTPRTt I 

9. POT#5RTOT 

(i) pft fTqfw prfpprtft pit pp 4, iPRft ■srftiwt pt pi4pt^ 4 srrft pfHhn p' p Vtp-t^ pp T ^ pn, ?4t t^ ( pt ?p 

pRlPilft Pr TSpfPTCl -^PT P?t %TT 4f TPTPl PR ftpr PIRTPII 

(ii) pftl pft4tw pfl PPT$ pf 3 TpRi, pf^ p?nf lit, pfrfl pfteftw pil PpfV % t?Rr, Piyf4fl Plf^Plrfl Pft PJf TTP ^ ftr 
srfpPTRt PT prtfpirl RPP PP PT TPIPhRP % PP^PP P?ff f, Pt : 

(Pt) TTteft^fp^PTJSTfappT!^ -ST^-^PTlt PbIT PTT P tfe- TT «P R PPPT TTP^T Tjpp ^ RPT 

P^ PiT ^PP ^PR PPIPI 'Spl PTT PP.tf) f I 

(-01) 4fPT^^^P^PPf^P^fpTTft3TflTPTI^P P)4 pr 1%PTP^4[', P^PTftPPPTPfPTPftfn%PTPTPP5m^, 

fpTRt Mpl'PP fp>PT PPT PT I 

10. PtfTp SRI #PT p(t PPlfteT 

(1) (pt) prnf pt arftrppTt p PRfprrt 'flprrt wi-sT p srtP p ttstt pi tptppp <(■! pp4 ptt 4* fpytpn 
piffeipriTt Pit ftiftgp tbp p tj 4 ptftp tpq[ f4n 4 pt 4 «rp4t 4N4t Pirf ^ p%pt i 

(pi) ptftp Pit PPftim 3TPf4 ^tt pprt 44ft .- — 

(i) %4t arfppnft4> ptp 44 iftpp#t, 44 

(ii) fprft pt4pi4 % ptp 4 4 ppr p4W i 

(p) fprrtt 3(f4p>i<t pt pt4pi4 ski pp-fpftipp (i )(^) % pp % ptp4 4, "34 4pt pit wfirjRi % pp4, 3tt 4 3r4f4p 

ptfe? pft 3TPf4 % siy^i 4m PT PPPT TPTP PTT ^j‘inn PRPT s"1mi I 

(2) pp-fpfppp (1)4* 4fll4vi 14 t 4 yfti^w pkt % iftit 4t pit i arRipnit pt pt4pt 4, ftnp^ Rkss. argTnptppr 
p ,i 4p i ftp i Rifippf, Pn^fa i PTfpppft%ftftw ^ij,4 l gi 4fPp4 pt ptt4 ptt 4®p?ft p4ptpppttptppp piff £p4m 44 
3 t5pr#ipt prptprfftpf 4 t4 pt tp4 ^ttp 44 arfPprRt pt pt4pt 4 fftpr ppt tptppp ptt pt 4 4t ptftp tip tt^ pprpt Piff "ctpr, 

'<3TP PPT p 4 w PTfPPPft 'SIP TptPTIT P PR %PT PTRI 

WI!ftoETTP 

pft; f4r4 arfpprift pt pt4pt 4 4t fp4fpp PRftPTPPTi^PTP4ptf PTRpPPT i tPiTPit^PtftppiTftf4PTPPT'!it14T'sp4> 
ftrprs aijv i iTir-iy ' Pi i 4p i ^yi p4f p pitPtni, 4 WTPTftrpRft^RT 4fap ap^rpTftpf^PiT^TTPT'jp fafrqq %y4t^4 
fftip ptt 3rfpp4t pt pt4pt 4 4 fppx pr^TRTfppr pn4pT%pf 4t 4f4t ptpt -nin'ii 1 
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11. 3^7 4RT f*PjftT 

(1) 'ftsrftwrfr^=rr^phspft-60^srrg^-^r%-qriftnTi 

rtrj TO % ®t«tot, *tt4 to^t RTRTRTO-fffPiRR (2) 4 rrttorPrt Pt4r TRffw rMr^tr fa ' PiRv i %q rti4 rt, 
anff (44 rii;jrh farft arffTOift rt r>4ri 4 Rff 55 r 4 Rff 4rRTRRT4Ri4 35 t*4 Rff -jrt 4ri tj 4 iffff % rtr, -aft 4) 

TO iff, PfiTff 4) TOR 4RTpT , fTT R5T TORT 11 

RT^ TO 4t TO-PlPTRR 4i TOR Pfirff 4) ^faRTff RT TOfarff Rff RR RRT '^RTpT’fR Riff PlTRT TO^RT, TO TO % 
arfflRTTft 4 t RTR4 4 RTR 4 RTR 41i *nff ■) RRlff 3ffr R>4 rt4 4t ^ IM M 4 T^RT Rlffff RRlff <j 4 fen Ran 4 Rtf<TR R ff ft[R1 RtT^ RT ffff 
JflftlRTTff RTR l4TO4 RffTOffTRT^3TftTRq44TRTR44lftRR1!ffff4TRT1RT4T Ri4Rlfl %RTR44 RRT Rlffff % RTTRT RRTTpT R 

44^1 

RTRJ RR 4t PfTRR-faPlRR (2) R^ RTRRH % aT^ aR^^ 3 TR ^ g arftfRTrf|-RT Rb^RKl 3R^Tftq; 

Rl') % TJRT Rlffff % 4)<U 3RTOJ 4 t PMr % Ri<>* 44 Rff ftiRan ar'RlffRR ff TIRTRT 4 -4W 0<-il 31*R|ffRR 14wff RT 44 RN Rlffff 
Rff «p!lfa % 4tRT Ppfa 4 rU TOT 44 TO Wr 4rT t fRT 3T*W SIR PlRT RRT 3TT&T TOR TP iR TOf t, TO RTR4 4 44f4R 
3Tf4RTl4 RT R>4Rlff RTT RTR 4 RRm RR PlRT RIRRI, 14 3RTOT 4 R?4 aii^Jfi iff R PfRT Rt I 

(2) WRffl 44 % RTR 4 R^T #1 TOWf RR?ft TTRT ffrft Pi4r ^RpSTT 44PT RiT R3R RTpTT, 4 TO 44 Ptf 
RR-PlpTRR (1 ) % aRfRTT 144 arfRRTlff RT Ri4Rl4 Rff 4RTpT^R RR fi^RT TOR RTPf^ RT Riff I RR 44Pl RlffRT ff4 44*54 RT 
Rt4rt 4 % RIRRt Rft TOR-TOR RT 'JR^ 44ft afa R»W Rfit pRRSTpTT R44 I 

TTOffTORT 

VRp*Pm4 RR)TO %1^TO3TPlR4RT R4R4 , HURRA TOI-PtPtR lffff Rft RR#RTpIR4, 444%! RTt TOJ’lff 

!5ln qi<1 iHWCn *1 qM nT 3TTTT5RT Th*T^ vTfrTJTT^FTTI ^IT 3TiqWBT\T^TT ^hH^Ri q>n Ui S< ■HU? q> hKH 4ftlq’i qil ^9l'S^< Tq>4if 

3TO ftR arftlRlfSlTT Rff 3TT5 ’jff RTRTT 4, RR TO Rlffff % 3Tf%R f^R ffRTpRJR RPlT I 

WRTR-3 

ff^T-pRirl, RfPBRT, RRpRfil Tjff UWiq^H 

12. ^RT-flflhli 

4Nr CRT RrffRT arpTRnff^RT RfffRlff % TpTR ff WTT^TOR-TOR RT PlRflTIT f^BT? R^ TRTR^RT TRTRf RT ffRT-fpKri PlRfftlT 

RRR ff TTSTT TOJRT afftTOff J|IT»|(I Piftn Rpftl 

13. RftW 

(i) ffR) RR~P4RRR (3), (4), (5) affr (6), %RRRRf RRT RtR TTTTT TOR-TOR RT RTTt PpR RR RR *ll4f4?i(iT % 

apapffR arffjRiTff rt RnPrrff % rMrt to 4 % fro; ^to qU»o<ii Tjf%RT rri to4 ^ tot4r to4-rk tjPtrt ttsTrt i 

(ii) RR RpRIRT TjfMf Rff 4fRr RTR PTRfftlT R^ TOTTIRff RT 'JTftW RlR'tl TFR TORR pRRT TORTT RRT R 5 # 
3ffffR#Rf RT < 1 >4R l R Rf, -4TTT 4t RTTOT iff, % RtR HpRT % fl ffPRT TOJRT | 

(iii) (RT) ffRTff Tprf RTffRRRTRff R^PTR aTP-TRTTff RTR^ffRlff R?TRfTORTRft RRRTTOTOfff RTfflTWf ff TORff PPjPRI 

RlfflST ffr TT^i 4 Rff RTT^fft I 

(Tsr) tot to Tffrf rt ffroTTR 4 totr 4rt Ppritt rt4 rt arfro r^tTtot arfrorff rt RRfRiff iff, RPTTORff rttrt 
R fpRRT Rff RRRT TOlff TO% ^RT Rfiff % TOff RT fffHMM 4 RRRff RpRSRl % TOT4 4 Rff TO^ff) I 

(R) TOT 44 1 j4Rlff wf Rt4rTOTR4 TOTR 4rI PlWIITRT^lffRT 3tf4RT »if4q>iff RT R)4Rlff ^f, q?i aiRil 

Rflrain to 4 4ffP rit^ % to4 rt 4rrrtr, 4tr 4Trtrot iff, 4 t to 4 4 Profftir Rff TO^ff) i 

(iv) Rff ffa 3rf4R»lff RTTOST RR-RRt ftn HRIPTR, 3TTfipFRR4 PlRTR, 4PpRRRTR, R^ 29 aff^T, 

1980 % RR 4^T’ff'P- 2/17/79-aTTT. 3TTT. 4), ^TR RfTRlfiPIR TOffpRT ffn-inl-ff Rff 4 r> ^TR aisniy, Riff Rff RlffTR 4t 4 rt Rff 4 rT 
4 ff, ^rranRRTOff Rffl[TOT4TORff RfRTOT^RTOTFTRT? Rff wff |4>7 t 4) ^ arfwff affroi ifflSTRTTT (TCRUmIr 

4y^WaTRRTOfff Rff 1J1TO4R4^tRr4#t, R^fVTTTR>TT%fiTRTRT22 RTTRff, 1991 4TRR4T5RT 11-3/90-3RT.anT.-«ff. 
(i) 4 4 trt rp4 4P^t 4r4 rt4rrrtr R> tot4r rtr rt 4 arfroif^if rtR rffRrftRf Rff rttrt Rfffro tot t4 i 



6 


THE GAZETTE OF INDIA : EXTRAORDINARY [Part III— Sec. 4] 

(v) 4q4 qT ^PPTFT4 f4i4t 4 4t4 qtff STfqqrrftqf RT qr4qTftqf qrt 7 KT C R qfq^TT qlt WH"Efqq 

% RR 1 ! ' 3 =Wt arrafel tqr % TFq4 4 qft qrc,4l I qintf fqrqfq «mi-h qT STTtl^RT ytpJI'M) % TTlTf qtff fqnj qrj; 3TfKTSFKV qT *h 1 4 ’ 4 l '0 
4qrqit 3 HTRfifl ftni^rnt $ Titqqrit ni< 1 <a qrtqrr4qRwrqR%qr4 3 r>qf 44 r qft qrqq qftwT 3 ?RftRi 44t 4 r ftni aq-jArfaqr 
4qr f^RT ^4 3 T'qf*’-fqt’ UKT RTR fqrTT 7711 arqrf % 3 pjqR fqqtftq qft I 

14. '■K'lRfd 

q4tq4Rffrqifqr%4qfq4q4qftqrit4t4fcqrtf4t3tf^^ -^n ^raFt ~^f -q^r^rfn % f^rq; arf^fTR- 

qiqT qif RTT qqRTT 4 I 

TEJ fqr 4qr4 arfqqrrftqf 'RT qr4qrftqf qrt R^RrflPTT fR^iR ’5RT SrfaPP-H qrt qRt 29 % 3VJRR ttqR %qr 

qtj fqqqf % qgqrt qft qnf'it 1 

15. UrSIPTcN 

qrtif ^ht srfqqrft qr q^fairt f44 ar^eir^rq wf tjt 4qqqTq 3 wroi ?q 4 qrpf qr4t % %tj; Ppjqq %qr qqr 
it qr w qw qq4 qr 4nqqrq 4 qqqfqrqiT f4rqt qqf4 qr sprit 4448^4 7^4 % arttqqtq it, qii q4 f4qr qtfeq ffeR 

■p’-TRFW qq 4 qrpf qrr4 qT qftqhrT 4 f4r4t 4t qqq ywiqRffl fqrqr it rrrtt % 1 

3TtzrnT-4 

31TRTnT, 3T^IHR1j4 3EftR 

16 . fenft atffrsFTft qr 4.4q r 4 qft^qrqft ft»»w 

ww srfqqrrft qr q;4qrct 4qr qrr Y'f'wferq srfqqRt qt qrqqtn inr 44 q77qft qqrq qqr qt qq-r qrt qrqqr qqr qq 
4f*ti qft dy^i qn4qK 4 qq tqfdn qr 'sqfqiqf, f4q% -mi4-Pi u 1'h, fqqrrqt qr fqqqq 4 n4 ttst qqr it % fqSrqrjqR brutt st 4 
Tqn qr 4 *ii i 

17. faPiqHY 1^ ^>T <ir^rq 

#5R- 7R7 yc^qi grfliqnTl qr «b4qk'l ^q W4q4l‘ ■% aT^RR qn4 qr^qr 3?R qqqq qrjqrm q^qr qqr rh ■eqfSiq rt ^rfqqqf 
■5111 TPTq-Trqq qr fqR qq ttrI 3TFv?it 'riq qn Mt qrjqRR q^nr, (^n^> •qiq-f4 ij tq, Pi* mil qr fqqqq "4 nsn qqr qt 1 

18. «mih q>T 

qi^q> 'JtRwiil qr qqfqr^ 3iq4 qi^^t ^fqi qqqt qnqf % qprot q^q 4 T jpt qfcFftqqT qqiq T^qi sflr y cqflj qr 
3Tsrwtr qrq ^ (4)41 qtqqtq yjjiRi q^ qini % Rh41 ^rfqq qT ^fqr’ % fe+fl qqfqqt qr qq qqr qqrz •nfl qr^qr, q*i qqr 

qq ^qrPiqr qr q*q qiftiqrTq 51 q 4qi qrt4 ^r Rm qqq q qT qiq qqr 44 qfr*3 q Tqqin ■giq 3rqqi qrrPsq ^jq qq4 t!rt qrr4 
% q qrqr qnq 1 ^ qq4 % qq^qr qi4qi(l Rjfjqr r. 1 4‘ qq qTqqi q^m 1 

19. fifcto-lcd ^>1 «hi 

qq^qr Rftiqrnt qr *h4qi4 Tfqr qit 4qi ^HiiRid qq Prwj4qr =41* 113 ^ ?qr qrr %q q<ii4 % ftiq qiqqr qqqr qr^qj qqr 
qqrt arfqqrrftqf, i3fqr % wqrf % qTq #r-^q qrqt wr 'ftRerqR fqqnqqT qq qq qi *qTq ^qr 1 

20. ftq, tftqt 3lrf^ ^FTT qVl^M 

q?i^ 4t arf^qrtt qr qr4qrd rot 'snfaqrrft q?i Rqtqrft % fqqr ^qr % qrrqf ^r qfqq 4r qr Yftqt qr rjrqrfq aqR; 
% f 7 iq qt qiff ^qi ai'k q^jtt % ’Pm ^4 fqRft qr qnqqrRt' qrt qHqrfqqr qt qqrrt^rq qqf qr^qr, qft qqqft 
TRqrrtt ^qqr 4 qq%r srftrqrq 414 1 

21. SlfijqiT^wqi^^^wr^^qnnTqr^qqqTqqTqiltqTl^qqqqTqq^^RmqqrqT 

qrt^ 4r 3ifqqri4 qr qr4qr4 wr qTf4qrr4 qrt 4^4 % f4q? qrt^ 4t qrq4 PjtiqiqiMR, frapm qr qnqfaq, qrl qq 
j I rHqt'i t it qr 3r4qfqqr, qrt qqtqrq, qq% faq sr^tq qr qfq qrff qr4rr 1 

qrqi; ^ 3rfqqrr4 qr qr4qr4 44t qijrft % t4qT fqrqt qrqrf^qr qT q4qrq qrqq qrr R^qftqr qrr4 srqqr 
qif-nrqq r , ■®qrqqrfqqr, qiqfrfqqr, ■f^rP’iqr, qrf4qr arqqr wirfqqr qqrfq qrr Riqrftqqr qrrf ?r4 % srqtq n4 ■jq qrr qqrqr % 
fqr qq4 w^r qrrqfeqh qnqf 4 qrt^ qTqT q qj4 1 

qqg qi 4t f4r qq qrr4 qrt qi irq 4 qrff #tt qr q4 qqqr qq; qq 4rt qfq Ttw qrftqrrft ^rt 4qr qri4 qrr f4^ir fqqr 
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[ MPT III—TSPTg' 4 ] ERE E)T TF3m : afTErERE 

PRftfaRUT 


(i) aft+jEftt et *64ei+) % iRek eit e 4^ *iw Eft ftftt ^ihr ’ c tt ftftt *bi-Cl*(K ft ^htt t et ftrftt Eftn trtftft et 

Era'WH Tpftft EH EEftt t ET 3EEH EEE ERTTf t Tit ETT T+ft) ^pRI 3ft e 4 ftRT I 

(li) ftftt Eft pMet°k 41 vh ft eieee% srftfaft wtr ft 

WI*Hfl! % Rll+ M^K % <*|4 Elt <JM EH <5Wl'<H1 *1 111 'Jlll+'H I 

(iii) *61 ^ srfVEHft et <^4-qi<l 4ft Elt , *jft 4<i0 % ftii 3 ft arft ftftEnfft =*)4°4l eh Pifti t tn4 % fim, lft+4 ft) 
3ft ET +H-E 'tiH'fl %, ftft “hH’fl arfEpTEE, 1956 (1956 EH1) ETo M'jn (ft 41 aRE =tii-^i % arfttH ilftftftn E)H! 3i'1 14 +t 

%, 3TEEI ElfftfftE) h41e 41 % Pep ftftl ek^kI ^14fn % <fftftft<' J i yfti ET EEE ft EFT Wf fttT I 


Hpj Eft ftftEHft et Eftsnft ftftftl aftftfftE, 1912 (1912 2 ) fiwH*i mje ftft) me eh=p % siftr 

+Pfl+ftfKi fft+ft ftft <H?-=6iPl *hI 4P(1 ft, ft 4l6ii?4) <Piiftft< lj i 311414^*1, I860 (I860 EH 21) ET cirtn*i'-( i+^jVI 1*641 fafE% 3l4H 
ft et 1ft 41 ErffttEE), et H<lH°f)i<l *t14I4 % TfftftEEE, ycfti et yy-E ft eft ft +t«6fli ft i 

(iv) Eft srfaEnft "^tt *64ei(I ^rePT yifti^i-0 eD ^ ftjjft % ftm fftftt *n*farPra; tret et sqfftT 4 ‘3+rft ftp 
MT% £RT ter T P tftftt EHE % Eftt Eft ftfa ^fafiR ftt EftlT1 


22. 3tflra>rtt et <$ft+*i ft eit fa ftp fanr ^ij^t ft et(T ftp et unfftafa ft ftr e ettht 

(i) Eft 41 arftrEnftET EftEift w? yif4*6i+l "4 si^ hRi ftp■ftniT^’4 sp’iftem ifm sfrf ^ 

4 J'pf4n l4f4iWI W^I 'PT % IPTp f*CT! f^TT SFjTffPW ^n i 

(ii) 4)ii 3jf4*6i'0 7 n *64^10, "4t ftpn % ^41 ^ 3 i^h14j?t t^ht% ^ h^<^>1 t t^ ^<^<D 4f srffew ^ppt a*6 ^<^41 
' c rT^ r w^fl apTftsTf^^ir arftwrfrpr tht"cr 3T^f«^r 1^;^^irrtpr ■srt ^niW 
papr 'snftiwl cri m arptraRwn -spit^ ^ ^11 

Trpj w m ftw i fl wj»e 7^ ft) 3ift*CTcl ^ qftf4ift4f 4* apifwir aiftw 4t t?i ^rft 371 % 

fpftw ^ ttY ■«=n? Tt?ft 3T5 T #*rft ^ Ti^rn i aft: ftftr ^ wim t fft ftfr arj'Tfft-ift *n aftPF 

^^1 +41*614 uro ffttfftt ftpTr -^mj; 1 

23. PtTR^ WTTFTT 

^ ^ '*n»r^f -wist -sroift^ ^r iui w^w m m t Et^sr^ 

-aft ftipt % fftrr TRi «rt y,+wi<-i*i "4 ^ Tf ttoet i 

24. dmsn 3ft"«$>4 +<J1<»)I+ «h+4 ^ 

(i) ^ grfftFft^^^^TTtpftftFft ft+n + 1 1 ^*6 4 3i4ftPT arfw+l ^T ^ftnfr 4 ^ +4ftK ^ftiT 
aft ^ ifl arft •' ftqK % ftftt ra;^ •qT apftt aft "4 wf ^7 7t ftftt ar^r <jmpk ^41*6k ^ sp^ft ftm 


(ii) 3* 14*61+1 "PI *64^41 ; — 

(1) EiN wf ftlT ^TT ^ #TT ^ E^I % ftp "T^f <5 A h++H+, , ll; "qi 

( 2 ) 'ET % 'RTET-ftET "ET ftOTI 4, ftlT 4t MIMWI 3+W3+ "ET 31WW "4 ^ E^t ^ ftftlT I 

+qtrfl*+UT 

w ftfftw % ftp U E^5T” ^ ar<41, Eftn ufftw aftrlftra 1961 (1961 ^ 28) 4 11 

25. -5ftTTf 

~^\i 4) srfftfftt "*n «h4*rrft ftftt ft*rr % wi*6)', ftftt, Eft'jfftit ^ ftft) ftipr ^r) q+g.^if ft ■H^'Hiftl ^ ^ftn i 
Tfpj ftft) ft ft)+4 aftroft Eit arft ftft) ft anrft 141441 eit wHif' j i°6 ftfti «6<.4 ft ft^fft 

EMI ’•TPTT 'Jm+'H I 
+M^*+U| 

ftfti ft^r ftr +enftf, ftftr et 3ftr*jftft et ftiftt ft+E e4 e+5 e 4 E^ft-EraEl eie et ftaiE emu th ftrfftra % m41e-i 

% ftp E^ftERi) ETET'EPTTTI 

26. Erft 4l4 ftVr 44 thjt 144yiT et v+Rift**! 

( 1 ) arfftFlft El EftElft a*+ftfl J Kl EE ft :— 
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(i) ffa# qT qr fq> %ffa# aRfaqwRftrcnftqt qi ffa#^qffai, %#r, q# 

faq# RT #qi # qfa qiT PlMpRI it RT q #, Ifa^fa RR #*T qq faq-fal qtf oqeitiK#, q# q# #TTqT 3R% 
qf#n:%ffa#qqrqq# fan qr aqqgnq#fat rt qfat ffa# mR« i k^h fatffa# 
aqf^lfa «i|EiJni fa *i^T sicPii I 

(ii) fa#ffafat% rr# fa Tswle rd qr f#rRfat qfM t faqrqfafa ^fatw^q# ffarrwrfaf, 

faqfa -qi ffa# # ms fat fat qfatq-qfafasi q# fa# i 

(iii) ffa#-gs#? fa wr q# faqT i 

(iv) fafa % fa# # ! I3W fat fa# %f#Rf fa fa# icT falT qi ffafaR T T# ( RTfa# fli g i WT RT ffafaf RR '5rWI'*jfa# 
fat TST#-##! fa ft# #^T fa fat^ RffalRT faq-faq RT fzmK q# #fa 1 #T f 

(v) q^R m(*re# fat ^4 aryrfa fa fair are# fa# fa fa# gqq #far fat aqffaqr qwmr# fat qn# 
q# fan qr qq tffaqq fa fa# #far fat ##jfa q# fa fan* wnt q# farm i 

qq$ fafa qffaqfat qT qfaq# fa# fi#cK qr fa# fay fa ffan rfh fat q>q rr qren f#gnq qqq# a# 
#qqqT im t, qrfa# q i mfa^i rr#% qraq qR srH n fat<?i%qraM fa#fa# 
qqfqrfa fat faiq 3#R fa qq>R % I 

qq<[ fat£ arffaqs# qr qrfqifa fa# fa# wq# wr #wi?<A fa qjq ot qq y«h<n f faqqn q^ to # qr 
fara qpq# qtR fatqijit RT RI RRR #, "fa# 3TR W1 ^RI faP3f R7 qRT # fal^ TlRPlfT ^ WRIT % I 
( 2 ) # 3Tfa?i#RT wfat# 31# fa# RiT# # ^ TTtP 1 R#faTTT ##T fa faqifav,^ R aTTCTH 

^ #fn ##f# RT Wtfq# # TROTTTRT #, 'yifa^Kl # 30 ^nfa 31 ftwt # 3R# WRI# ffalfa qrr faTRT 

yrqwr q r fa ^mi afafarcq^f w^#tqi#Ti^ 3#R#Rq#q##TRfa , R#'^T 

T^far^^ttn#fa#f#faqwT#^ wr###t WT-faqrfaaRRRTn^T^^qfa^ 3 rr 4 T^m t qr qqrq fa 

faro; faqifa n ^MH ^ wqfam RRiwq 3nfa?r ■'Wfn t, "3^ q#w faqt 'qT ■qq^iT 1 1 

RE#*R T 1 :—faqq % qfaqq q fa# ##f# .qqqr q#q# fat TB# qq^TT qrqm WTT 3R# farcrfa 

w ^ ■rpfftPT farm# fat fafa^r, qmr w fa^ ^ ^ 11 

2 :—fa# arfaq# 3iqqi q#q# fat qqfal W fa #3T 3T# qpi lURHlRl qfa fa 3RR«t WT5tt HlfaTT 
•anr ^qfa fa# #HPfai ijq snlfafa qrq qrnf fa tqn Writ %V ^q qfar farm t fa W # qqf fat ;qqfq fa #?n; q^T Tjqq 

q##nn 

27. "EIFr, 3WPI#T^5*JRTWqffa 

(1) q#qr#fa^3mtq^fa^f#qr PiHfafaCT fafaqq^iq##fat^qwr#3Tit##qqfaiqT#^#»ff#r 
1# ffaR# TIRpT fan'll :— 

(qr) ■jqfa '5 rt fqqwr ttrt qt ^rofa wiffaq qr#q? "sqfa '5RT ##t Rqqr "SRfaf[RT 3 t# qtq # qtTjqfa qftqrr 
fa fa# qqrq fa qm ^ q^ qT qq^ fa wr qifai srqi^ wqfa; 

(qr) TRifawqfaqw^ qpq qr qq^w wr # qqfawrffaq qr# qt‘sqfa iirt ##t qr ## #k fafaqr #r 
qq#, fa#F«fakfq>' £ f'qqT qq #t; 

(q) q#F^ffajw^qrq#^qq^qqwr^qqfaT##qqi#qT7rafa'5nj#%qTqrfaT3Eq'qT?T'R , qfa ;qqr 
(q) qqfa £pct qqrw qr sqiqw qq faq q# #r qq sqq qrffaq i qrqj qq ##?# fa wfa # # qq 

Tnffa fat qq *t fafaqq qmi#', -tqr^^ #qw #, ft fafar# fa wx*# fa^#q^wfat fa #irc w fafaR 
fat wif fa ai j qq faq<# qRjq q#n i qq faqr# arfaq# fat a### #7 farqr# qtt to niO«» fat ftfatr 
fa qft <f ## qq fa fafaR wj.# i 

(2) q#qr##T##tTq^qqq^fa3oa#^^q^qqq^fa siqrfafatfarftifaw^qRWRtqw, arwi^R# 

qtt trt ffaR# fa^r fat 3TRjq q#TTi 

( 3 ) fafa #fa^qOT#fa^fati^wRRtfa faqi3T#qR^' qi wfaqftqqfa ffa#w^qfa qR^‘ fat^ 

qqqr, qRT, 1^, qq^qTffa#3TRqq^f q# ##1 q^TT #T qqWTT f#RRfa#T : 

qq^3#R#q#q#^ra qrffa^ fat ^ 3nR fat qiTq# qft fafa #n-far:— 





[mpt in— 4 ] mtot mtt Tram : -jrttmrmt <j 

(Mi) ffed) fed ^fefer fe WTM ffeMT ' a DH fferfe MITM RfdMid) % STftTMiTfTMi ddM fef i 
(■0) ffed) fferffe MT MfMffeM WMld % MWR d Mild % MMIM; aWR-TT ffeMT "^TITT | 

(4) lfe=n fefed) MR WT WMffe d dfeTM nfeMi fefe Mil feTMid) fe) Tfe, fe Wife 3TW MTM d MT 

MMMi ffed) Pft'TRJH fe WM d MR% MRT fr MT wfe fWfWT d TP, Mffe MR RRffj -^j t^tf io,000 M, d drfvjsf? : 

MTRJ WTR MlffeTidT Mi) Tjfe Wjd ttm 3TM7M MTRT MR 7 ?) fed) Mfe few Mitf fen-fen . 

(Mr) fed e^ffei fe rim rt ffemn fewd) % rim RTfeMiifdti ww) fe), mt 

(TST) ffed) ffelpRl MI yRlPdfl «TIMdl %RRMR VT#R WMMrfe)l 

(5) TjqppflWfdfnMMR fp^d ffed)M«n%MTW£I RSJR VTfMMid)ffed) fe RRMRTRRM RMMTfnfen MTlfe^rfe £RT 
faid) 3TfMMid) 3TMMT Mid'Md) d MR WT MT 3RW RWfd Mil, Tift 7*Rfe MIR fet MT MRfe 'SRI RMMT RRMit fet R RRfe ffed) fetMU 
MR £RT STlftft fe) MT Mff&RT fe)nfefe), RMM RlfeR d' fdfe?T % SRJRR 3?R RlfeR d fdffen aifed fe fetR fefrqR R*>jd f^r^rrwV % 
Mife Mi) fen MR RMitfl 11 Mffe dfe £RT MiR MMT fe) fe) MR fMMRT d" MM dtfef % fed fe f^pTM) MM R*fefe fefet fe) Mi fet, wffen 
Mife feld I 

28. ftrmw ddfenidfe 

(l)(i) Milfe feMMild RMMTMidnRtffed)fed Tfefel d, ffeRMT fefe MT mfe fetfMM feT, M fet fewMRMT fet M fet ffew 

Mife fet Rffep fefer; dd 

(ii) Mitfe fedwt 3TMMT M+MRl Rfe) fefe MI Wft nfe Mi TjfirfMM Tift 'p; fed) ‘Ntrt d M Tl) few WTT 3fe M fe 
few Mife Mi) dfeMI Mifer : 

■RRJ fed) arfesfipc) 3TMMT Mpfed) Tfit T9PMT ( I ) MI T3 5J M ( 2 ) d MfferftgRI Mit^ ^MI few MR% Ml few dfep MR^t 

% fen wr Mifend) arpft d win t mi w mmtmpt ^) wr; fe: 

(Mi) dd arfeMin) thmmt Mpfed) dh few % pd ms^mir fe Mtpj.fefe fed-T (MdMPi mp) ^ srdfe fe) few fe fen. 
MTjnfe m) njT MMid) %■, dd 

(TJ) ferr Mife fe fen 3PM 3TTMK f I 

(2 ) Mfe fed) afeTMid) 3TMMI Mifeld) % fed) fe) ^MfeM d fe MTfefa MPlffe wl t, few feiMT t Ml MRMI ^ fe MK 
^T M«M fe ^MPT fefi fe pMI felT I 

29. Mid 3WMT d^dfe 3)U<|Ufe RiiJ.ffeCMTHT 3rf))MilO 3T5JMT MidMld 

(1) fedMid) 3TMMT MPferd fed MMpfefedf MfeMT % arjMWd Mid % fen 3IMMT fed) fefefe Mrfefefen 
femR feMI WMT % STMMT M3RMM feMT WIT t, WI fedMid) MRT MMT ffeffe, MWMi) f'TWIKl fe Mdfe d 3TMMT fem MPTOT 

fe, Md wrcfe Mfer fe ndfe d fei) ndfe w mmmi fefr MMfd % few, few m8=pt TnfdMiTd d ffe^r Ifen fe, ffefefer mtmmt 

ffeTMMIMlM Hmi MlR'ii I 

Mfef %MM 3TMfdfedMMd [feM^tfenMdfeWMIWMIIMTfeMdlMffeTM44dMMT ferffefee ffefep MMT ffeTTMTPMT I 
( 2 ) Ifef) fefefe) 37MMI MifeMd) fe W tfeTMM (1) fe fepfa feiMT MMI fetfe piTTPT MTT% dw ttm Mfe fe MMlfew 

fe spMdfe fenr fe MTMfe fe MftfdTffeff fe arpTR mmt w Ifedr fe ddM d ffe mmi fed) wife fe mw fe^jfe fe arfed -mmmt 

fe MM d Mlfe ifllijj fe 3MJMR ffeMT 'Ply'll I 

pT fen MMI M% MpRM fed Mfe ffe fefeid) 3TMMI MidMld fe : 

(Mi) fed) STMfM fe few ^fe) MT fen MIMT MIMT t; MMT 

(13 ) md) MTdfe d "^MM ffeMI MTMT t 3TMMT M8JM Mlffeid) fe »fe WRMfe d dfe fe Mpfe d 3TMMT WP1 WMPMM 
^[RT 3TW) WRMfe 3TMRM MRMld M dp3 MR fe % ffe MM Tjfefe 3TTMTMI Mil fed) fe MTMT MMT % fewfe 
dfdWRMMM fe WRMM ffeMI MMT MTI 

(3)(Mi) arffedl -3TMMTMi*Ndf ffeRMM RRMlffelMM 38 d* fefeffe 3RMffed)fedl MilffedfeR fell 3TMTMM MiM 
fe ffe fe MmT f 3TMMT M?d fen 3TMMM MRMI % fe TPflM feMMid) fe W d* ffed) fefe fefeMMT d MJW pM fe, 3TMMI Mfe fe 
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fRRtt Rn*f^ rrrtort t arfawr 3 trrt Rt^nrft ptiRTt 1 ^ Rw RTftjRiRt 

RR TRT 3TfiR atfRRiTft 33<qRT R>*fni{) TR wvq ^ | 

(Rl) ^fTT 3TRRT 3PR R1#R 3^ %1 R[T% RTt RTRRT T^Pft RH{ RTFt Rft TTTTttST ^ RTftfttl^Pf R>t RmjRt RRri$ 

arftlfnp’l RT faPlRH 38 RR RTt^ 3TP RIPJ^RFf iftHT I 

(4) RTFT RTt^ 3Tft|RR7t TP-TRi RR PfW^H RR fVPTRR (3) % 3^04 A' f&RRT WRTT1RRT-RIRIMR SIRRT^HT 

TTR^^rm^'WRT fa*II pip il1 

(5) Rpri fRpft ■arfaRRTf 3 trrt s h4'**-iifl Rff 3pf?ft*tfb i^st %tr fRRT t strrt 3w wfl^)<i ig^ft ^ arfarar rrr rrt 

3J?3t RT RR RRm Rvlf ^ f?RR 3TRRT C.S-Tt'M 3TTTtR%RRm ^TRT $TRRT ifippi ftptt R%RT»fr rfl'-TRRT R W4i; foTRT 

writ, RRtRR^ ftp srfRRtftt RRRT nh4qi ' <1 Rft T^ft% ftrff 3Pjqft«rct 

tTtt rtrt arm . 1 11 3trrt #rt hihmi lit, ftwi ^ Rit RftftRftRf ft' 3 rr«tt ^ftt ft arfiw pr ^gn rtri rttttri i 

30. TTinftfrTTlf VTRftrft rWT ^Hl«l <H|} RTRftrftU 

°bl^ ftt 3Tfft<4>|<) Rpqqi ■^•■i'Rlfl ■ll' 3 l r (lRl ft STRR] O'Jl'flfdR) il^li ft <rlfWvH 7FR ft RFT 'Pt RtRT 3RRRT •PR wR 1 !?^ fftlRT 
tRt^ fftw 'H'w^ strrt spr ftrftt TRrftR strrt fftRTRt fftRiiR ftr rrtr % rr ft rjrtr Rift pt^tt i 

31. fff^WW^,TpfT3fl^^ vmfttftRTRftrita 

11 ) ftitj arRjthid, Rit fttiitfftRT IftRp srfftfftRR, 1947 ft !ftu, pit 37 ft % srjrr 11 RiftRRT 11 niff % 1 

(rt) #rt % RftRrFftif ftt rr aftftfftRR % a?«t ft RftRirc t, ft; fftftt Rvmjr rr '*m\ iro 

wq RiT OT ^ TpRTT 3T»RP Wl ^PTT rn^ 3?epn 3T=q«rt 7W 3PT1T 3RW W R 3R^ 

^•Rwrstfrnti 

(■®) %Rt <t) l l'4l'0 "?pff 3T«R?T appft Tfar wff ^ fwR-PI HIH$ % 7PTRf^F?fV y^=[ ^T 

3P9PT3T«Tmf^^r^f antiR I H I, g^ TTT W 3T>oqif^t ftRTPPP, SPlRPT 3TqRT3T?it»PTRTTJ)PT 

I 

(2) ^Tt "^5 3R«PfITRJTR tSIHl'M^^rtf TWITt ^ 4 (PhR?pi 1 '’^pR^’R’' ri -frs ®m\ 

TK. -^Tf t ^ RRR ^ ffR TPfT ^ Tf^ ^^ Rl ^ 3Tqqi ^ TR W R WI RIRn T^TT I 

( 3 ) shR-^lR RhRl O.Rl RWI ^17RRR "^T^f <R-I*ll 31«IRT RRJ T^RT f^TR%> 3^R mRiRiRrIT RR7I R^JRWT 

3R3PS7T! % ffcTff %, TF'I Rlt "gWIT %, RI^R TFRf % RTR fem ^ RRRf %, RT^JlRpp thRRRT, IrR^T 3T«P5R SRRTR ^TWT % 
ufirspirf i 

32. RTfpT^TT 

(i) ^3TR4^31RmRRR^RW3nfRRT6'R^^3T^R%%1^^RftT54RRT, rWpRT SnfR?wft ^RI <HI'HlRSRI 

Rti+il RTTR ^ R RTOR Rift ^*11 I 

(ii) (1) ^3RPtR3^RfiT^R^^R^^ ^3rf%jRnft3RiRtRpf , Rrft%IT^m^t^%!ftR^R^>1T 
Rfit, TT^T 7RR5R RT ^N) R?t RtfiT RT RR% RlRTt «t)H Rlt STIPitRRI Rift RT^RT I 

33. $fa; atftRsrft am «h»f^iR ^ rtrr4 r,i ja,M 

(1) R^ ^3#4RTft3TRRTRRNrff WT RTfRRRfr R^t ^ R^ft ^ fRRT R?^ R»TTRI«t RI'Pwi StRtrRR <4Ni"R Riff 
RftRT RI R5t^ WWRR IRtRRT R^t RftRT RI aRI^ TRRTR ^ RT ^RT %Rt 3RR 3rfRRJRt 3TRRT Rphllft ^"?RRPT ^ ^HimIRtR Rtitfl 
TtRT RT RIRiR STTRt^R MIR Riff #R : 

RTRJ RF RR ftfRRR fRRft 'It RR "4 RlHRlRgd RT RTF^Rlff TtRI :— 

(RT) arfijRTRt 34EJRT RpfRRt RI ^fRT% ^T^R f^filtt -STf^TRiRt 33RRT Rpt^Rt RTt ^RT'pPfftT RT R^^^ft lft% % 3RRRRT 
RTt^’=Rt^%TW|ft^^Rft' : ttRrdl^'^^tR^IP :l RR'^ 3 rratf^mRRtRI ^ ^ f*fjft 3?tl SpttRRTftRT 
3i«fiRl RTT RTTRtRIR; 3ftl 

(R3T) ^fRT RlfVRRftRf 3TRRT Ri*tRlf<4t % RR PR anRtfaR RTWI R«TT R>R 'crt RTPtT 1WR RRtRTR RRRII 
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VTOI qiT TWiqq : 3TOmtT'>f 

(2)(qr)qft^ ftt 3lfftqnft 3T«m qftqift ftftTftrftRftt 3Tfftqftt 3f*w qftwift 1R 3WB WT snwqsj WT ft 51 MW 

wq ft> wn ^ anftTJR ft ■q^tr ftft % ftnq qftt w qT*q qftf qftqr i 

(Uf) *f )i ftt 'StT^t^ft^ s t)4 , ii0 ftnftt '3'™? it® *ni(ft srfftqnft arqqi £ ti*tai<) qt qwiK ft> Riy, f^FHT iqiTq qi Pim 
fts qrft arfftqnft srqqr qftqft ft anftnTq ftf fan; Tjqw qftf qfan i 

34. ar^qr^T 

qft^i 'ft arfftqnft 3 J#wt qnfarft ^ aniftq ain't ftqrft ^“ifftTT ft> ^i) ft -Hh^ f%rTl qft qqrnt ftr fay, faqi 
arftrcnft qt qftt TrwftiW -sit Wtt vr>m qftf ■sytqm.ni ftft q ft wt qn wm qftqi i 

35. 1 ®RT 

qft$ ftt sitatt ar«TOT qftqrfl w wftwifl qft 'jtf arp# ft fan faftt ft qspKft ftt 'jfft % fan; wfti 
ft ftnf fftfft qqrft qi qqn;in qwj ft wn ft ftti srt q^ft ft w ft’ wre ftt wffttf eft ftftnin qqft fan wffaft 
*T(ff 4>Vn ITT q-ni nrff Hi'Vn I 

36. qiqq? T«ff TfJT ftwn 

srfftqnft arqqr qnfvift :— 

(■«it) faqfftftftqft ftsmwiftftfa^ft,qftq* ^roftqft ftfanrfai (^faqrarw qnrftftftftfar 

Tfrnj^fftftt ft ohi'jji qn <ffa hi?ii ftftn i 

(-J3r) amt^jstftr^trnf^Pftt qmqrftq, ftqq 3T^apqqnrftft awnft qft ftfa aftrqf ^proiftt qft'ii fa aifa 
qfaft % mm fan fat ft ftft far, ftqti ap-rqr 3 rt w4 qn faft w ft qfti ^'^p? ^ ft i 
(it) iftftf wt m fTTC^r ftn, aftnq arqqr sr innqf qn 'sqfttn qiftn i 
(q) ipft ft) ¥twt ft fftiftt fn<ft>Tftw wpt ir Tnfftnn i sft r n i 

W fftnn ft. yift'Jn % faq “ wn" ft ftw^ti ftt ^th qr qftw (farafti' aftiftn w, qftfft ftft w&t ftr 

%^3^rt w ft ift urei tf# ft* wftfqftft^irrftftT^ft anftftm qr^ft qft argqftr m^r t, im aftr ftqrrcr, fttf) aff’rftnft^FT 
Tnmrm ^jh ywr arqqr ar^wr qftTi qq ««nm ft nr ^ft qft^r qrrft qft arjqftr -ninl ft i 

37. ftM 3^11^4 

ipH aiftroift <i>ftqi(t qnft we qr fteftt qfftwT ft? ■qrq qN <Jrft-sq qn qft^ '^wt qftt qftm i 

■pwfttqrrnT: 

wftftftim%3rftwq%t^‘ , fttq^ftt^ , 'ft'wTf!Tn: arqwanffqw: ftftarqrafttqqn^'m^Tnfftwf.'ftft;— 
(q») qnftfftp qqft afk qww 
(isr) 4q wry qft qftT arqqr argftq 
(q) fttn ftftn ar'^Pwin 
(q) q>T? 'amftr-T qrtftrq tftcini, arw 

(tb 7 ) qfti awijwfttq Tnftfftn, fttfftm ar«wr ftH TTffft qn arr^m i 

38. SMlfftlMl 

^sfGTrqftr'^sftt Wftqft’% t j%F ftr ftrn, arqr^ arftmft qftwrft tt fqfftrft qn a^ftn ft arqqi 
■aftw, argTTrqRTT arqqr fftfftnqeT ^yiftn ft arqqi ftftr % fftftt % fteq ^rfftqiT arqqr qnft q>T?n ft arqqr 

iftw i 

I.aftlranft 

(«F) ; 

(i) ftroqqiTT : 

(n) ftqift qqrq ^rfftn w ftftn ftqq ijfein ftqr wn ; 

(iii) qfttwfft ftiqi 1 TTSqi ; 
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(TST) 

(i) wqrwt ; 4T qikvi ME % qq^q qrt'gi 3T^fq> ^T ^71 aWIT k^RT: Sffa k?R k arqqi qk T^q aRf IW 

_A' ■ \ _ . . . f ~i 

k 77 BRJw; 

(il) fk4k TO qT qq k 3?qqT WT-EET if faqk e l ^HHH ; 

(lii) arftqjk kqrfqjkr ; 

(jv) kqT k ^nakqqt, -art qrqf fqqDH krj arqkqqr qtrf kEft ; 

( v ) TT®j[fq I 

TEkkrTOT : 

ftc#TfwEi kr th Wm % ark k wfkr kt ktfe k qkr qrqr qTrqqT i ’ 

(i ) fkkr qkjrrk q?r '37T q? t R fkjfqq q?t qraf % anpR, Ikq qi qq qr^kq k, fqqffkr fqqrnkr ^z qT qfrw eet 
q qq qk % qrnqr qq: n ekkqr kqq*jf.£qf kt kqr #tt : 

(ii) qwnkq xrto 3 arqpqkk% 3TT*m qr few qfkqnk% kqq qrt wt-eet k qwnkq q^kqqqnqr; 

(iii) fkkt 3TfVw|- q5t ^arnr kq amr q^ fkq% fan qq faqr qqk % faq qiq k TiqmT $, ■w'lFrppq qtikqK seett 
qEqftr q kqr, qrqi; qq% kkq k faqR faq qqq %■ qyq fkrkE fpqq; qk arqpq -qrqy ^ . 

(iv ) q^FTlq % faq qkiqq arkau arqqr aqjqmfqqr qfoqrki % IknTrrkktrr % q-tT qqk kk qrrWf % faq fakf 
akk^i-O qk m^ihRi qrt (kni arqqr pqPin qqqr; 

( v ) qawE ks m qq qr xqrqrq^' ipq k qrrk qq <k fakr arfwk qrr ^r qrnqr k ffafa ks 1 qr qq q* gw iq ^q fa 
%■ 3 k -jfl >,^tf< fa? 7jfj q^ % ai'Ji'N hh^i W7, qTqq qqiwtqq) q>K ,, il ^ qit qq^ t 7 aroqRqr 

qf; 

(\'i) fqqft arfqqqd -qq, ~^\ feft ^ ^ et qq qr qfHEjqqtq % i?Rh qr qq % qeq^ fqgfqq q?I wif qT 
qfMfflTqfq % fqqiqqr fqqqf qr arr^if % qgqTT fqgj^ trg qT qq qx Siqiqrfq : 

(vii) q?r? qfqqrRt qlq qfafqgfor qr aqqr ^sq 1 7ft qqqr tgz qqqq ^ qqqrqtfq; 

V 

(.viii) srfqqrftqr^qrqrrqqrfET; 

(qr) TTfqqr qr qrrK % afqqq % atqrnT ar?«n^ ^ tq^qq fqqft qfqqqft qi\ qq arqftr % Eqrqt ^7 qrpt qr, 
fqq% fd u, q^ fq^qq Ppqi qqr qr qr qqqfr pEjfqrr qft qqiT % arjqrr qq^ q^^ i 

(ti) f^qff qf^qr qT qqn: % snnfq fEgqq arf^iq# qft, qq qfqqrqrqqq qft Tfnif % qa^R; 

(q) qrqEt % wr % qq ^': 

qq^ qfq fqfqqq % w i % qq-qp-q (i) ^ (iii) ^ 1^tt7 tftfI qq qqnq t\ qqf^rq t 

■qfqqiRt q?r qq% -Pqq; ^q?f % ^ fErfrjq tj^rt fqqr sfR i s ftqf q^ fqfqfrf^ ap^nr arqfir arv^ ^ ^ 
cjprfif qfr qpqq qTEiwI qaiT qrt % arqq qqn qq fqfranr qqrq q^pr qq^ qrr qqprc: fqqr Tm^qr ark arfqqqn £m q^ ^ 

Tjp; Tq^pq qqrr qr qfq qik ft, qrt .qRkr qTftq qqk k qfrEr w 'qfqqkt 'set krqq fqqr wtieit : 

qp^ qq % qqr fqfqfif^ qrr^ w qq? wtet qrr qrt^ an^r qq proq 3#4qrkt qqrreiR % qr»T RnRgo k Ekn qnqqr 
kk fkfkm qq k arRlq qq art : qqqk qrt Pkl % qrrr ^ qrk qrfki fkqr qrnETT kk wq ^ krok % qq% 
qrq ankq arqqr arkrqf qrr qprsq qrkl kk arqqT qqrq qrrq % ffrq; qqkn arqFq : 

qr^q? kf krr q^ wq qrnk qk anq^qq^n q^f qkr: 

(i) kk qrokf k" qf^ ^nk fk^r kt kf qn^T %, kqr krqqqq arqqr quaiwi'fl qn qqq wrk qqq^f witt t; kk 

(ii) kqrkarfkqqkktqrrqrqqrkrkferrqqkfkrqrkkrakak +^MKkkkk ^^mKkrfkrj,qrkq i 75%qk 
k w w t; kk 

(iii) arfqqrkkqq^RTqnrqqqrklkferkrarqkqqck arq%kqkt fkwkpqtqrn:qqfkqr%i 
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II. -gnt^Tff 

(Ti) iPP^MHpfkTTprj 

(i) pFETTiRT; 

( 11 ) <j*i=F hRi^ci fe.'-'H•Jp fPtiii "®ti<H(; 

(iii) 6 ‘HSl-if Pt SFTftW 3FpV % %Q; pTR T^fts pF WTTI 
(■Qf) 4^RTR P f^TT^U^ 

(0 

(ii) ) Pt P% OTI 

(iii) PpFT TT?f Pt TTTO P pTT 

(iv) TITTFTpPi ^T5FR%WI arfvwr TFFTlfTTTT% Pt 2 Tp Tp 3TpJTiTnT 3TqfP7FF aFTp pF=TFTT 

TW PlR P TiPfI 

(v) PTT P TOW TFJ Tg TpTZT % TT3FTR % %?, 3Rt^mT Tgf PM) I 

(vi) TrafwiPt i 

tttj Tg Pt> tfr [ilfoRte ^ ^et T^rg eTTiP t>t Ttk arpst Wi srfwp % EEmasT % 7TT*T pptgr P Pm Pk 
■^TTERpf mikt fPftsrr arnpr tt arftFfitP ttT P^r "gp % Pm grfor TFf Pftt PkTrropP tP TTttpf fsnkt 1% ttPf Tra 

3TRN TTTTT 3H|<|h 1 Tit i3 u S1 TiTp Pk 3TTTT WnT ^<3 % fktT 4pi<l pf I 

m Pt Pf Pk tP? wl tO atwwTi t# t. tP; 

(i) pp-TFreftP Erft tjetott:P raPtgt ttrtt t,Pr;Pi«tiKTTaremTof^'flm t°5fftiPttftctT iffwint; 

(ii) PPfP 3TfkTnP Tit TiRTTITTUP ^ftT'^1Pm'|fpRpTpT;qTRa?R'ik^Ti^lTR%P^fP?aPTM?TgPi' s rft 

PwmrlhPk 

(iii) 3 tPfftP% -3>i'j*M wr tttt-P) Ptftrr% anP ot P smm kt 3^1 P Tpfarrc tr PffP t 1 

39. Uflh'SII TKT aiP^IM 

PrPrar 38 tP aptwaft tP Farr ttPfftP sm grin tt ftrii 1 1 

(tt) tPt P Pet% 3T(Tk tt arfPriTp arr^t TiPrkt tt TRm %, te mriFR awr Ptt mrim P‘fki; 

ktm?.f; atTTT 

(isr) ttt 3tPtotP ths-ft; ^txNtP tP stttoPrt arkPr ^ gPP ^etpjt 7 rt %; 3?*igr 
(Tf) wt STpTOTp ST'TO gt T RI t; ST*!^ 

(^1) w Pf# 3FQ WE ^ ^iRT 3TSRFTfW m\ 3T«WT 

(g) '^SlgrT PiPl'MiT 38 % 3fRFpT ProffpT mR*iMI ^iT 4lcii ^Mii <Jpqo ^ ^ ’S'TggTfpF ipT *1T I 

'Tg 1%PrPfE’T 38 aiPaiT '5FT arPqcHi'i Tiff PfRT ‘Tit tt+ifli ■§■ TR TWi% i^-(Hl TiT% % ^>K u il 'Tit RqPsnr P afp P14 

f^T MMHT Tiff T33T ' 3 11TI % I 

40. , '4l^ % Rrif ViPki Pit «ryl4l'fl'i 

PtPm 38 % aPrPit tipt afrc tPftt tP Ttfrr afPrr stt^t TtaFt arfprTp "sm PrP atProTf) ^t, ■# w 

arPtTTp ^ gfp31 P>ra% Pnq; tPftiP ttw tP f afp t^NiP % Pi frpft stfprnp Tit uwtPrtrra tO Ttrrft 1 1 

tit Pr 1 'hw arPropf, aTrP frPri' P Tfr anTtPir trP sft PwrPf P yRtPt^f^i tt amr apP^iRPi' prftr, 
pTi P TTPplt PritTl 3TPt4i|P T^t TTpTCT TiT TTift 'J I 

41 . pmptrJTpEj 

■55T P t fP r Pf P tPPt -fePr ttt % gp( ■p; Pt, tP; PPPr Ps % gt arPwrP atsm ttj arProtfr aP Wnp 1PP1 

tttt P uPrfad P -PttPt f P*P PHf % Pt^g gr^vn^rPtTi TprnE tP ttP 13p3P5qa3TpTTT$%T»P Pk hihc?\ 
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RfNRWfiRl'RYt «fr $ -rant ^ wr urfimt, arftwTft sfft r>4ri{) fYrY % 3', 

3T fa 3F *RY ^Nnrl FtRt % w 4’ wt RTfaR^ft tjri iff ttYrt aftr rr rYrY’ % faKs frt^ rf strYrY’ rt wirr -rtr - ^ Tft 

3 ?r faPm 40 % 3 Rpfa rrr rrtY R?t Rifar afk r^rt, sifto w^ft % a nq i ^^M , toY rtr aiftraid % w^f #ff i 

42. W^ RP^ R f 

S’* Wwrf 3 Rfofa fRRlY RRT % Fft 4Y, pRR%ftRT RRRR FTT^FfiY RIFT RF STRYr FRT1RT W f ft> R5^ a^sn^rrfl" 
3TRRT RRfarfY W Rf&RTSrY' Rfl fYrY RRTT RRT f, 3TRfa :— 

(i) rifi rf strYr fritrt RimT t rYY^ srfVRircY 3 trrt RRfafRY 3 t^wfN aRftRRt toptt t strir rr% armf^ 

WRR PfiRT t 31RRT RIFf ®mYR rYY RfTR 3% WI 4f RR NflSwRf RlY 4# RjY 3 RR ?RR ^n FfrrY RlY % 
3T«JT*T ^Rlf) R^ff, RTRRTRTFt, 3T^W r 5Y RR 4‘, 3THfRf R?Y RTTR Ifa FH7 i ffiRIRHiR 
RtRnrft t, -strYrY rYY fr %RftR ritr ^jiY rirrt RrOr 3rrYr rirri srr %it Ri fa^) ; f^rewr 
aTJRYFR R>\, R5t RTT %; 

(ii) Rft rIr rYY ft 4)4 rt fa-RK rr^ % rtf, rsjr vt^^kI rijr! % srftTRnO 3 trrt r4rrY % 3^5fiRrPw 

RirtRI^ RR^ RTT RRR TJ*5RT RPTOT RRFT t, RF %RTYr Rflifll 3RRfR strrt 3RR -aff|f ^jf 3RTO TfR 

RTR ft" RR4—HMR RT Pl IJ I<H 1^, RT> TTR ftft % ftnj FR ftftft ftR RRRTTft RRT "RTftRT arf^TOlfl 5t«fRT 

% 3nf^IRrf%RT R>t Rpft I 

(iii) ^nifii gnRPr^Ffr artTTT fferRRR, ^Rif^ hihhifI, TTOTmftmrt 

Rit TRrt 1% Fwftm 4 i4^i(I % ^rrc 3rjrrt1to i sfSRn 3rrr»T Rit 'RFft RifFt?,, trt, % 3rMf w«f 

ftrqnftR Fm 3 tt^rt 3T«Rrr fh r%jtr R«4>ni arram -gro Rrftn ftvfft Tsrtim “Rt froft 11 

(iv) #n ailtTOTft sprft ft4t^ wi RrftwiflRlt rejf r^rt aflrr rf w Rif«TORt rrr5[ rt %f^rq 

Rflii'FI aTTRpT Rit 4#TT % W 3TRpT 3TRpT(1r) HIHM1 iff, RFTI^ % f^TOT %RT 1 RT RFFT t 
ftPfRR 38 % 3Rpfa armr ■^C^) rri^ Rmt i wttr; ■ri% RRm ■^(’f) rt R n i:m stirPt 

TFT RT f^TRR RR4 % RTF W RlPTOT^ Pp+4#TTI 

W^ WPir ; 

34ftl^ SRgCT RRf-npl WIRR P hT T R 3 Ht^Pl^R , 1988 ^*^13,14,15 

3?ft 16 4f mRmi(9h 3RRRRw RiFlRR R4 Rirf fRiRT % 3RRRI ’3R^ aTjf^RI MRI-5H % 'fclR 38RRT W TIR ^ RTRf %RT t 31RR1 
3T^Prn 3TRRI W ^ 3TRRI ^iRw'-il R4 RRtR PpRI 3TRRT VlRw'-ff R511R#T RFf ftlRT "t I 

43. Qi'CtOt'i % Puf'iRl'-n-i RT uf^sIST 

RfTR % RRpFR 3iRj«w4 3T«nqi ‘R*flR RTRWRt ^ 3|^*if?l % RHI RRiiiyi R7l 'BRRTfRn R^f 'fA'll I 

44 . ■4<uPt<(Iti % *iir 

(i) Rlfi '3Tf^4°M'0 al^TRT Rv4rr 1 R5*RRR % 3TT^R ^ pRTRRTRpT ^ Rnfi4 arflJRphn R^l 3ny RTRT RR Fit ^ "3^ 
3lffe[Rf4lTT R^ 3TT^ % RTRRl^ ar^TIIRfRRi RiltRT^ 'JllO i.O'l 1TRT RRIRI RR^ RR1RRTIRTR? 1TRR "4 arRlR SRT^FTt % wiRn 5 )^ 7TF 
hftl'Vi RRpSR %1J ^RT RTRI RITRRTI ^1T fHMpRR aiftRnfl 3TRRI RRfRlft 3Tf^Rf4fll Rit RlfpR ^ R^ 3TRf*T % %p RfRft ipini 
R% % %R RTRRFf FpRI 

(il) RfpRilfl 3TRRT RR^Rfft f^RH't) 'RlR^Si 'STJ^TTRpTRi' RiTtRT^ Mli*-R Rtt R^ % aflfRRpfTTT Rit RRpR R!l ^RT 4" Tf4 RTRT 
RITR7TTRTRJ 3i R)4"R(4 iF’H ^4 f^iRF 4^1 ^f RTRfR TTRjf^IRntRF^ "RRIRT RFt Ft RRft ^ rYt •3<h RT ajf?iR 3Rf^( 

RlftF Riff FY^rrmt I RRfiRT 3#IRiRf 3TRRT Rj4rI-( 1 Rif RRpR % RTF%R 3ih/3TeTRr R%RTRT RFf RfWr I R-lfRI^ % 

^^3lh3Tf^38T^%RTflR^RRrRF^RTPl*jfYT1Rm^r ^RTPI %%P 4Y FR^R RFf #1T ftlRlR 3TR4 WT % # Rt 
RR1 3RIFIR%I 

PJ^IcMur : 

rqj l M l f^RiK ^ affT 3RFTR % RR1FNRR ^ RHRR ^RTfR*jfYl RTF, ^^imPlR) RntRI?Rf % ^ fY 4 afP W 
mfR<6Kl ^RT 3ffim 3R^T % RTftF Ff% RRi TfRI f^R RI^ RlffR I FRRf RR RRf RRRT RRF RlfRRiRf % 3TffRT 3U^RI % 3TgRR 
FPiTI 


HTOT HR <IHRH : 3TO!^1W.U| 
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R^tfl 3rf*4HHt) 3THHT ■^4’qi'fl Hit PPffR M.r^cmO UTR PTrifta fHrHT hit PMcTT $ I fRRHR % ^JfTPT, 3Tftl Hi | .0 -stRHT 
H>4hI- 0 Hfa RTJ 3PJRTT ^HTHT HR SHiW Ft 7 !!; 

1. 3lftRTTt%1in^T|f ; — 

( <?> ) *{(R ^rR 

(i) Pic-i«n % #1 TW3H‘•JPT^TTPHP 1/3 Hit 3TfHHRT) iHRITO Hft HKta l) Hpd p) THT HT HTTR RjRft 

HtTOKHr)¥tl 

(ii) HKI Hr)3THfa%%T3; : — 

(HT) Hft Him #SfT 5IR RrRpftH HR ^ Hi) Him) % Rt RPr^ %P HR 1/2 ^ RF 3lf^RTTf[ fTPTTO Ri[ riT^TS ^ ^ 

PRT HI I 

(T5T) HR) HTTH iroft HTfft 5RT Hi) Hipf) Ht 3RT& #T r& %!?; TfPT %R HR 1/3 #1 fapTHR h5) 1?IH 

STHRiHR 1/2 I 

(Hf)Mt 

RpRHR Hr) W$ 3R(fR % #1^ 1 r?W H% Hit #TOl WJT^ Hm R<-n 3RR rr)‘ hr %RTH’h£ ^ ^THR HI pfal % 
(nr) %RRnsn*s; (i) afk (ii) 3' afrrw^iRf ht sram yrft hR % yrf TO rfr pf ht ptp^tr) 

HT PPTTHT HTnjRT I 

2 , HUfarft % HTHPt 

(HT) TJFI^rR 

(i) Pipin'! % #T TO 'SR T£R ^HR HP 1/3 Hf) HpfHTft fapTHR h5) TORs ^ Hp$[ "Hlfc W 

Rfipf) *f) HHTR h)) lit I 

(il) HTH H?f 3THftT % #RT 

(Hi) Hft-^Tfe^f^THFTlH^R^'H5tH[I?ftt Rt RPT TJFT ^RR HR 1/2 Hi) HR HtRhT^ flPTHR Hr) rRRsT •$ 
H?pt Pt TfT HT I 

(T3T) f^HPf^RTTH, HHfilH HPH r ft 3THHT RH% f^pft Hf)rf Hfo T(Ht) 3pHRTH 

(h) 'Jici Him mp[) &kIH5) hirI % a^"3ew '5Hf’i'H> l f HT % Pr> p>4hi(I HT ^mqPl RPiipfiHT 
HH*, T^Tt) hS) Rh) 4 H>) SJpfl Hr) fll()<3 T) T5: PfO'i) RTHHT Pi(i«H %HTR TJHTH^f % HlR Hit *f) HlR 
if 3), Rt)t ’<JR TTTPTH if, Hn HITH if <)<l 0 h4hi{I 3TRHT HPfHR) % RTRTl ytnPlfR % HTRR1 Riff ^ HHR 

^RIlfpTTI 

(Rl) HRl 

Rtprr ht) H’jp) arnfR % %r fn^tR »ni) nr) tilsHp, hht hht sph hr) hr %rtr, ■gR ^hr rt ■^Rtt 
% 1TO5 (Hr) %RRT3P*S (i) 3?R (li) (Hr) -3 ft faffee f •HTT^Rff RT aTHHT^f)Ppf % H>*)MlRHt RT PTP^R^f 
RT PPTTRT WRRT : . 

RTRJ fnrH^ STRlHrif)HI HP^Rlf) RH RHT )JRRTT H% HR ^JRRTR RPR HR% HR RTHR^f tDrT R1H RHT Rfhr 
W 3TTRR HR P?lHPTT-HH R# RRPTO HRT ^RT % ftr HU %rf) SRT ffHPTR, HR^tHR HI PHHRPI Hf Rp) PPP t : 

rtrj'r?' 3?R fnr rR: PiM'HR nr) rptHi % i?RtH "h)^ hi4hiD strr) jrRthWhiht) Hirg ■'jff hr% % hrw^htRpjr 
iff RHT R) HTOI R’HTRi^Rl H)) fllflu ^ H^ IpTRt HRT Riff iRHT RTHI f l11 
46. Hft 3IHfU 3frr WW>$ HIPcO' HP f^ipil 

hhtr riRthtR), its wtp) ■rrh 3TT?ih HRRT^TR)^TOm^ftr3TfHHRf)'HTHr‘) , RrdHr) ; 5'iiHi r% sfk rr sthRi, Rn«4 

HR Pt^lRin HT, %%R, hRpiR^p 1 !*, Hi)■*) 1RPTHR "^T RTRi iHrRT ^1 Ml, ifl'q 5RRTHR ^JRRTR f^THTRTPIRTHI RRf 

3fR f^r hR; pwr RifTOn’i 3 phht ■Rr’NHtRrlRt'^RT^ sni^HndRRf Rithi HP?7n rrth'R arfroRTHiHi^HR) 

Hit IJRiro R% Hr) HPRT HTT^ % Rr^ HP^T ^)RT R%RT I RH 31 hRi 'RRI^r '^Rh H?t^ RTfHHRT) HT HPfHR) RTRHRIHtR^, 
Hr) R&TR RTfHHRTt Rl^)(l i), R1! RlRT^ R^ 3THfV HT -3PHHT % HH R RTRT oils'll hR) 3^ ^HFR) ^ HT3TRH R HR 

)RHTHHni)l 









16 


|Part III —Sec. 4] 
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47. WT 3tftra>TT 

(i) ftrft srffcpCTft TI 4i4^lfl^33ftPl i IH)%3l'fl l fll3nf)ft*ft 3TT^T%fTOI aftftlTT STftPFTCTETT^ft37?^? 

ftfl) 3Ft eiPtflfiKTi Wt 4) TJHlftlT =r>4f f 1 I 

(ii) ftrc? sntftr % ftrrs aftm a^-TfT^ ifft 'apt nKha 44 45 ftr % Mtot ftfftw 48 4f «ffahT srfftrto 

■jnfferod % w softer toja trt 13i^^Trfwr^3r#^TclTw^^ sftesrft*?Mfl: 6 3?*ift% 4ftr aqyqfl 

sifter ^nft a tA J ii i 

48. Tlrfi(ibhi'fl 

Softer : 

(i) Tte= % TIT? T?t '^m<‘H Jiei 3?R*?ST TT 5?) «f4Ri TITT 1 ? TTftctud % l 

(ii) arwrfl %-qm^^ 3?^? arfwft WT TTfwff 11 

49. auftH aft 3T^jfrr 

TrteteF softer % terr? PiHteiRan aftwafr twt ftorr Tn^nr: 

(■3?) 4S R’lfistl /*'M' 4 t4'fl ifl? T9 3rwi4 'rim 4 Tif "'Jtlt^ft sfte 3r l 1l t ii|*i' a t> ftrAIr TT SfftiflT T? 

T*wt 4444 i 

(75) '57?^ TP?) »rl5W i J , 4 ft<K u l 3?k TETI W7T ifteft IT®?! W'M ff vMf I 

(T) w4 aftftltt TTF7T ftftft<S llteft I 

(■??) tf ^iftrorcr Tpr 4f ^ 'M«iiPr?T i41 -jiuni! i 

wrra 5 

^Errater ^44 

50. 9WTrt^»^T3#r ^ fthi 

faftrtef % -snwrf % 3?swte afte ftrff afftesiff tit Toftnff *ft 4ftr % ^rraorr 44 Tte^r ^ ^ 

■Rift % arftnr Tift ft*TT? ’st 3 r?t Trfft % ift ^ % ten?; ?te? ift i 

51. TRlfET TFT TUTT 

(i) 3t44 # ftrft arteror)' tt wfartef^-#5 Tt?ettt tW)$ sfte h% m Tftrrr3ftT ttrttt vt ttttttttt i 

(ii) 41ft?■'Ft '^Pn f^rfi afftroft ti «b4^ % >!i?ai«i t?t f?r? ^ fFifit E ■sraferiT ^ Tndn T?h 3?k »?% 

TFTRT^t WEtl 

(iii) ^r afrftmft TT tF'Nk) % '*?FT^ $ f^TITTi T^FFT?? % ^TTT 1 J^ 7 ) Wl t, ^TPT HTl TJ ^3 ^ aTT^ ftr ^ 

TTTRT T?t WEt I 

52. 

f^r^rV ^?B*nT 3?? « e i hth % t?^f -^tt 4i ^ % ’^rr tt ^ot|Rb: 3?I^»jit nfpff: 

TEg, ~m ft? a?ft^ tt 7F*ftnrt '?r?% rft ^ qi«if<w Trrfftsr % T^tm t? an hr) Tf# ■ordra ^ ^ciT^fc 
^rnyfft t?Eit ftm *i?H4 t^ 1 ^ i 


3remT 6 

3tr t?eI we t?t htt 

53. Tg^^TEFTT 

tt T,4mft PiHfMnafl tm % %t( tt#tt :— 

(■ 5 ?) an a i , i[Vi e R ^<^41 

(TS) ftvI'llftTiK 


’ttttt ww : srararm 
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['TFT III—73FF4] 

(R) 41HI-0 

(R) 3TOMTJT T^HT 
CF) f%%T37F?4w77 7J^3t 3?t7 f%%7 ^3t 
1 (^) RTjfaTf^t 

54. W&l TT3JT7777% %t 7Tf%7 7T7R7 37ftJ7F7ft 

'^st %t Trferqi tt^ri Trrftj'tiid %t ^hiT; 

55. HMI 7T®IT 1T7 37fi|ct>|{| 'JIT «fc4*4lR 7Jit STIMTh «*H Vlfeftl 

(i) ^r 3if%fii7 % w rft fen ^n ttott 11 ^ ^nrr %t sTfwftn ifeft Ft f%7ft ^ wt %t T^zt 7t 

, ^FTT ^f%t R7 3^ 7^C *FT f*fe#TO RaTR yift|'=Md % ’'7177 ’g^f^TTT 11 

(ii) 7^3^77^^ 47 ^3t R7 T 7T7 37f%77T7t RT ^fNtTT ofit 7787*7 5777 *77 RTFR ^WRT *FT *7W 

%\ 

R73J, Wfe^^TTKR37f«TOTf-qT B^*4«n-0 ^ W71 ?ft W 3TT% 3^ 3T7^ % w4f ?ra 

k % %nr fan* -w 73n4 %t nr^ rit *7757 Ftnr i 

56. T-^Jf 7t *11447 3774 TTT ft<44 <77 t4 <377 7*41*7 

i$jt*77"w ■atfirtfiTftR7^Fferff, •arc? ttri%ftt% ft mOa 37 = 4677 %t^ 373 ^ 7 * 737771 ten* 7 * 777 % 377t t*tft *77 ^j3t*77 

<71777 37TT37TT "aiF7 RF Tjjt 77 arpt ^ 3im ^TT I 

57. rHHAHI^fer 37f^l<+)l , fl TIT % IqUi, f41<fcl4 *1$’ 

ftOTRIRH ■37pM*t>l'fl "TT *t)4 l 7l(1 %t %)$ Tjjl H4J7 *7Ff %t 'Jliy.'ll I 

58. 37To|7fFMeB T^f 

(1) artefFTt '71 '4RtnRt VW ^^57 te R *J7t Rtefete 77 12 774 fe=TC7 %t 37te7H4i TJjft 77 77471111 
7775 7Ffe7^'®rK4i i 7Rlfer^ arffeft Tit 3rr°fifer^Tffttef # anTiFfmt$; 3TR 

TT7| TF 3fft fe TllTt T^jt % 777 3777771 *7T% ft4t 3ft7 <i*t'7l<l %t F77 fen 7t =7Ff 41-si '37777 fe 7^77 'R77 '7 3i jhIVtItT 
R^67 TP: f%7 ^ 37ftR7 Ft 777; I 

(2) fewt 3Tf%T77Tt77TFfelTtTit FTTit"fefl%777fefeg^'Ttf fe^t7T737T7ifeT773T77T7TT?tITt77^77"RFl^t '77'3^7fe 

7T7 % ffej 7777 (q-i Trt 7^ ^ 37qK 7T t e H e w4 4f*t I 

(3) (^7) 3Tfw^%717^4'ffeFft%#57'^4 : ^^7I7I7^#7^37T5f7ft^^3T7^^'43ffT7fr'^ijt4'37Ft 

7T 41^ #F 7t WtTrft | 

(73) TTfelft fe HIHf-t 4f 14777 %#^S7 ■q4 4f 377% ^RT 3Ff # 7^ 3TR7fen7 ^jt %t fepT 77 41 hk 1 ^[ft 7 
^ Tferifel 1%77 77 77777 % I 7 F ^RTlft 7 |ft WfelR 60 4 ‘ f 7 %f 77 717 41 mI <1 ^t TTfROTt* % 3 hRiR<«i -#ft I 

(4 ) 'TTRTfTW ^ft 37^R7T 37-r«lp74H ( 3 )(R7) R W f7%f7W ^gt f«lPl4H-62 % 3777% 'Pt^PT 3T7^feT47 ^t 3^7 
fqffeTR 63 % 377T%T TTjfir 7$ft % STfeWT t%77t 37^7 37*777 %t ^?t % 777«7 37ff % W TTR^ft % I 

59. favfalftWt 1$ 

( ) 7%3TffeT 7T7 r^vlqif^iTT7?|t 3TfjTrT%t 4l4l % 

(1 ) 37f%777t RT RTrferft ^?t 'RC % 11 1%T % 1^*77 f%7 % %77M ^ f4vtmf44iK fjt R7T RTR FtT71 

•q^ Rfr -Rqr % 777707 -4 ^j4t ^ feTT % Tl n7F T fFt4 ^ Ft% % ^ %ti ^t 3wf %t •an 77%4t I 

(2) 37f%q776'RTR%3n7tf%77t4t77Rq3T%t5nT37f%TfRfe7Tpr47T7'^ftR7tKt T ^'^5t%tR3TFR'fe7'^4tf^fe77pRn7 
^t R77 RTR FtRT I 

( 3 ) fRfenfw7 fft 1 77 RT77T 37fRWt %t 37%R % 1%^ "'JTt qRdfelRT T T% R>T WFR FtRT I 
* (4) 31 tfer^R, 1989 7W 3#JWR 180 felf 1TR7 %t 3TRfa % ft%FTf%BT7 ^t 3^7 1 'JH«lO, 1990 ^ 

37fTTW7 240 f%7 1TR7 %t f4fenf%fiT7 ^ TtffeT %t ’an 77R%t ^ I 


566 GI/ 2001—3 




18 


THE GAZETTE OF INDIA . EXTRAORDINARY |Part III—Sec. 4] 

( fsl) 37T^TT ff m jIMI ^if^ir 

( i.) srfqq*ft qT q>4-=n/l ^rtr Tgjt % ffn 3 hi«Kh qq qqftg f i^qt etf f^n wttt ffq 4 i(lta ft Tjjt 

^rqfftjcr f, i 

12 ) qq snfrtt ft ffq ftf qntq qqitT aTqqtqqr ffqt qt thf/tt $■ ft(^)(i) ft Tpfqq safarift ■'jtr 
ft qqf i 

q^qqfqrqfqqWrfTfq^rTrtt ^ ^ ft t frfeFF fwf qTqtqF 3 Tt% fa f *6 ft TE 3 lfSIT ft fRTO 

TITIWf I 


60. 4lm4 t$i 

t 1 ) qfqt 'i^-TOTft -qr q,ifenf % fqift Tg£t/ffsq>>M rgJI StftPT ff 4fsq>N ^t qftqt qtt ffT ft qt fftf, TJT^T 
f H’-Sr qf ft qqqtt ftt f 3tKR fqq ft qf sicil 'Jim/il I 

( 2 )(qr) y'H ft fqT f Tt *ii5 f fam, 5/3 fft ct>l qt f on^ ft ■iif -SiMI II fff q$ dtH ff~Ft 

qf ft ffnft Tft/ffewt Tgft f fTT fflf q? ffjqq ffqi TtT f I 

(7 1) ffaft ^gt/Mf'S'tiri I|j«t ffttf 3tfqcf.Kl qt qqNtTtt fqtffjTT ftf oticil ^ 7 TT fqT f tqFT T5t ff «liNI %, f ffq 
fqTffjtf ftt c4FT Tt ft tllflo qqr yfi=h 1 jf fft^T Pl5 f IflJ 5/3 ffl ft FT f "qiq qrtf ff Vf ft] qt aiilj'il I 

(q) qq ffqt qfaqrnt qT qqfqqt ft fqt f cdi^i qt qrfttt ffqt qini f qt ftqiqtM ff *^64 ft qtft f ttq 441 ftf'ET 
qtr fqqf qf fqt f Tztqt qt qtafttT ffqr qqi f qT qqft ft q^ i?, f FFtf qttf ffpst rtf % set qqr yrf q ftf^st 
qrr f 5/3 tfr ft ft f ftqrct /ffeticr ^jjt qf qqt qqf qf a^qff qt qm!; t 


(q) qf qfqqrRt qT qtfqtft ft 'STjqfqfq qr fqfqq qtt qqfq ft qrqrf ^t/fffqqi ^t f 11 Tjq-fqqq'' f qq f 
qiqr qqt f, arqft flni-O T^t/OtfeqiM ^5) % ftf qr qqr qq qif qift qqqtt fin lit ^jt/ffeqrq t|ft q?t srffqqq 10 
f qtqfq “^-ffqq'’ qqfq f qqf qqpqf »qqf qsrffqr jiin j ii ; 


qrqj qr tf ffqtft ^ft/ffeq^t ^ft ffqffrffq wt' f q«q#4 qqft qqqt frqt f fqq ffqq qf qq qqfT $ 1 

(i) arfqqftqt qfq i d f l n i fl Tggt / f fe^M ^gtftarafaf T^nqirqiwtfft 1 ^qtetffrf qrqq?ftqqqtqftqti 

qrqjqff -qfqqft qi qrfqtf qf ft ffqf fspftqf ftqHt/ffe6cr^t f Ifft ft qrqf ffqf ^jf qfe#qf 
qrq qft qf argqfq fq qtf qt f qqqt t ff qqft ftRTtt/fffqtq ^jt tartt f* f qff qf ^f|qi qsr qt qnqft 1 

(ii) qqq qf f fttq qtqif/ffeqiqr ^jt qqFjqtlqqt 3qqq qt f3jt qf qtq 1 

(iii) qf ft qqtqrt ffft fqfftqqt ■gqt wtt ffffqq qqFt-qq qRjq qqf ft qtqrf/fffqm ^?t ft qt qqft % 1 


Civ) qtqTf/fffqq^qftqqTff qtlftf^^xrt aq 4 f T^qtqfqqftqTqfqTttf ff wqTTtqq^TFF’i-qq 
qqjq qq/t f ffq qr^ qqqn % ff qq qtf qt qf qfq % 1 


TTfFFTtrr : 

1 . ffqffr ft trttti w qfqqtrtt qi qfqrtt #q ff qfq/ qf f ffq 20 fft qtr qftrft/fffq^t qtr qra #tt i 
frqt Tjft 1 ao ffr qqt ffqq qft qmft % 1 

2 , qft qpfhar f qfqqft qT qqfqrtt ftqr f qtfqt ^ Tt % ffrtt 20 ffi ft qfrrtT/fffqqr tjgl q/t qiq ftnt 1 
6i. qqrqrtqn^tl 

( 1 ) qfqqtrtt qi qfqft ft qqiqrtq ^ft qft atqqq ff qt qrqol qq qqf qm ff qp-tm fq q ft sftqq'qq 
qqqft fqT qqfq ft wqq ff wf ^ qqq qTfqqqtt ■set ftqrft ^ft ft ^qftfqq q?f qm qrqr i 1 stfqqqtt qi qfqrn ft fqjt 
qft qpt qtft artttqTtqi ^t ff 3Tffa ffft ft qqq 90 fft qt qqqf frqt qft qqtq atqfq f T^ttn 360 fft f qfqqr qtft qtnt 1 

TR^q q^ -ff 3 qqqrfqq 7 qftfftfqff ff tspqsi qtf f arjftqq ft fftft srfqqtRt qi qfqtf qft fqr 720 ffr ft arqfq qqt 
qqrqrtq ^ f^T qq qqtqt 1 1 

qqq qF fttff arfqqqft qi qfqft qft ■jqqrqtqrtt f qrq^ ff frf f arjftqq ft spqsj 720 tft f qiq qqtqrm 
wit fjp qq qw t ff qtf, fqt sr^ftqq ff qqq, ffft^q qq f qqf fftf tqfq qrtq qf qqqt 1 
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['9FT III — 4] VTT7T ^ Tram : 

( 2 ) 7T($m mfaehKl RlPl’ t -I*il 4" TH-q*TT feT ttti 3^hH ffT 3rf4mTl RT =t)4' c )Kl 'fit ■» j 4| r +il4 f4r(t H-M W7R 41 

% TTT t5 T RT 7(7(4 3TFf 3TOTWI ^jgl r T3JT RR TTmiT % I 

( 3 ) 3H*Hl fe llT u l S^^dl 41 3|qf4 % (^1<I1 <$tn TIR *(% 4? Hpl 44 3TlT "^TT "RafiTT 41 ^<.dl 41 3(44 4f H' J MI '-Hi'-jllj 4 
Hm, 'TFT 41 JllM,‘ll 1% '5TPT TTSCR 3Tf4mTl W7(T?T 4 % 1% 3H-l|t|K ,J l 4f H' J j t <l mIhh! RT fmd 3m( 44 ’ E f)TT 1J I '4 

311^^941 ^ 41 14 3Tf*wm ' a TT e fi4^i<i % 144^^1 t1 rift 4t, rf famr ^ £ f4 smrnTmr 7^(41 41 3(4^ "^ft T T r7 Fn 4rH^f£ 

% Hm, mt ■ill9 ,1 

62. I^tvln 3iich(Vloti ^d<0 (TOT favfa ^^41 

144 arf4mrT m *h4^k 1 41 4mfm mmH, 4 wc ^4|'Jh, wr 4' 144 344*41 rt mfcnfl rt wi m f4m[ 
fe4m ^5|T?R RT 1441 3Tm % 4m 4((T 14 444 TTTmT % f^lfi^’ % STJTTTT 44 £TO 144( 4p(l mu, 1443 
3fI<64-Ho6 t£<<dl FRT f«ly’l h 41 R^Tt 4 m Tl^cfl tr I 

63. UJ.if4 tjj<4 

( I ) 3TTjf?T 4 (TR 4 TTR7 MR 4" 44 HF-14 TTRT 41 HhIR 41 H^JT 41 TJTT 4 f^RTRT 3) n4fl H^jil 4 RIF 

41 3(44 RT -33R0IT Tf^RTR % TTRR 41 ^4 4t (’IiIhM 4 I 14^ 44 3^4 44^1 3(14*41 RT r4rt 4 41 4j4 4RI 3(44 
% 4 th i 2 mcI^i 4 srftRF) rfI 44 i 

(II) 317^ 41144 3(m WT 41 4 73TR 4^ mTTOUt 14^ 7^^^4^304411443(^^7 

4 f ^4 4t tt 4 4^[4 thth 4 ^TURft ^raftr 44 ar^rtR % tttkt 44 4t t44t 4 f^fViW «6 irwtr 4rfr 14rtt rri 4t i 

64. ^^4 RtT WTO 4 HI 

•3Tf4w rt r-;4 ^ i t 1 4r ^ rt rt ^rt 4 44 4t 4 rt 4 r tp4 rt trtr4 rr) T^f4s4 wm 4 wri41 rrj rtt f4 4T 
3446T4 ~ri ' ^ R Nr i 4 41 4 rrrtrt % 4tft 441,4 444^4 4t 44t 444 4144 4 ^tt 3t4rpt4 rt rr4t4 

4i ^tt4tj ?5 4 tthr f44rf? 59 4 TRr-f44nr (rt)( 4) 4 3T«^44 4f4r 4444 rrt ■q'^4 44 4) 444 4 4r 441 
rttj 3t4 r? f 4 4l^ wHrRt 4?i 4) 4n 4 4rrf4frt 4rn f 4 ^4 ^r4 

w 414 44 •»Fr4 , enTl 4 ttor 4 wt 14 4z4 4 ?.hrw trtoI 4®m1 trtpti rr 4 f, 4) ^tt 4 Tg4 41 

f?<?WwT ^4 41 3r44 4 4m 4 h 44 , t 4 4r 44 i 

65. 44 4t ^^41413144 4 44 ft tkt mm 4 tt 

4rt 44f41 rt rrNtrI 41 t^4 4sjt rr 4 14rr 4 3 r4 4it4 4 ^-ttr 4 ^nFr ^ tl rr 44 41 3t4 ^ 

4t 41 Tjpm 4 tt 4m ^4 rt 4 wr t4i 4 4tpt 3*f1 4t4 14ri ^tt r4 i 

66 . ^^4 ^tt tit4t 44 ttrtttt 4 rt 

(I) 44(41 rt rrNttI 14r f4r w rr4rit 414tt ^tt 4 44 Rm 4 r 41 R414m 4 ^h4i ^^4 4^ ttftI i 

(II) 3t4tok1 RT <6i1 * i k 1 4m 14r rntt 4 4rc, 444 44n m4 rr4 rtt r^pI 14m 3^41 44 tr fm 

44iti 

67. 4l4UiU( 3mfU 

(1) 344(41 rt tti4^iiTl ttrpttt rr4w^i 3T44 4 4m ^ 441 744 : 

(rt) ^4 4 4tr 3tr4 tjtt^ 414 fm14i 4 4m m m m wta tt4 rt, 

(Tg) ^^44 44m'm m mm4mmi tt4 i 

( 2 ) wfcrmrmm4r ai44fm=r tor 41441 i 

(rt) a44wr 4 44 r 4 44 T 4 Hmrff 4r 4u 4i 4lmm 34 '’ l trkft ~m 44 41 3 t4r, "4t 
( m) r 4 v t (4 4 44r 4 rtrt 414ml’ 4r 4 stt 414mRR 344mm 44 4i 3(4 r i 

( 3 ) ^4^^ 71^(41334444^34^^44mim4m,RT'^^T*mm4TKTt4'Ri/HK,44w4,-rtTPif^mi 

i 

(4) 3rf4mfr rt mfmfl4t ' E r ; i4Tmi3(4441 mmim4 twr m4^4mmlm414t41 4 rIt-ti 


'JlIU, 1 !! i 
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RF % ‘W^Pki RTF % 3TW?if Rif R^TRI RR% RRRRFR RTRR -sfR ^pRft I 

(5) 3TnTf%7THT^TTt3TfWft^TT 

(6) Rft arfa^FRtRT °h4ri< 1 R5t RTFRIRfRR FtRiF? 3?KflRlF ftlRT W t ?fY RT^ RFTRlt tNfT RFTRR TRli ^RM 

^ f»ER ft>«l FRTR RT F^RTR RT RRt R Ril R^ Tfl Rlt^ RVPft^R STRfR RF? T^t WTRl I 

(7 ) fa 41 •3TpraKt RT STTT RR^I 3E£TfR 4 ’’RTRTFTR Ft4 RT R?f^ =hl4iJ5 IJ l TTRR RFt IfRT RTTRRTI 


3isqni7 

ftrfafJ 

68. r^er ftffcr ttot 4^ 

(1) r^ arftrRiTTlRTRfanKl fa^O 4 f. 4 *n-Tl r^pr ftfa 44 RRrfnf rrrr 3 # 4 fwr, 1952 (1952 rf 19) 4 f R ft l tfv 

^r% rioh Oimfr sito^rt ^ rr # t, 4b4^i(i f^rp4 ^=rr 1 arfferqTrfl" ^ TSRrHnrr 3 ?)t^‘■eft -sm , Hffer ra qr fM^r 

4 ftfJRT Rlfa WIT 3TTO ■arR^SRT arfRfRRR % RRRRt’ % 3EJTTTT FfRTI 

( 2 ) (r?) ^4^1-0 RftnRf¥444 H<4l4RRRRarf4fRRR, 1952 (1952rf 19 ) %RRRRf%4F4RiRT4R74 r4trf4 

RT R>4ri 4, FRF arfftfa-IR RF?f RTTT ' 6R’ FITT RFR ?ffal4f RR RRfR RR?1 RTTF TTTRFT FTTT tRTT4t R^ R RTR T T l 4 rr 4rFRT, 1995 

RRsi4f' SET VTlfRF #4 I 

(isO FR rrttt 4rtt r4 r^ 4fft Rfa-n16 4ruh, 1995 4 rrirt ml 1 

69. rwr 

( 1 ) arfiTOTftRr r;4ri(I ftHfaRafl ■FR-faftRR ( 2 ) % 3^hrttctr% 'jrftr rf rtr 4rt i 

(2) fc4tarfwft rt r.4r41 far Fr wi Rft Trf4 rt tfrarforfaRR, 1972 % ~3w4 rt f4=# i ftaF RR-ftf-TRR 

(3) % argRTTRi) 4t RrfaRnft, 4 r#t1i 

(3) (0 RTfei 344 rf 4 RT RPfanfl ftHfafaf l figrffrff % ~5RFH % feTR RTR FfRT ; — 

(R7) RRlfP^ft RT 

(ts) 1 F^ T R 

(R) 041 f=T:l!l0K17ll RT fRTTT^i «hk ,, i 4RTUTTT RRRlfta fafawi 344RFR % RRI'i! 1 )^ % aTJTTTT RF RFt '^RT 
% Him, 3TStTR %, ^ 

("R) '(RT r 4 Rfl Fh<k '^RT h0 % *<I1 c<hi* 1 RR "^4 "97, RT 

(^) SRIi^f 3^fe#W , T'4'4RT^RTlR1 1 R : 

"RR^'W IRi l3 ti9l' lc )R% “nK”! tiiy.RR l =M4'qiO % twR'4" -sm'JI'I R7T <iR;i RTt ji*< 1 •ffiTfsfiRT 'JTTOjn Ri^iu 0,4 HiMt-il 
4” 4iq<?i 3“R 41 hi 7W RIFT ft> "0^ % «t»R u i M'On' ft til 4 ! r.ift ^ Ff | 

(II) Sift'Mil RT RRf^Rl Rif Rll TifTT, MrO't) r 4 R7f RfRT 31RRT 6 RKT4 "4 -SfrfRR) % RTH % Riu u«t> 

H(fl'l Rjf 4 <i t i ^R ijl'fl, Rft srftjRRTR 15 mpIO % ^cin % ■ST'ir^ET Ftnt I 

TRR£-R^ft7?[f^ ftRff IffftlRirft'RT <64^l(l % 30 RR Tf 3TRTR7 RiT 4rT ^ff RR RR t 4f RF dMRH % 4 30 

r4 "4 3#ir 7 ^ % yr<H r4 % %r; 3it^ w ^ Rit ri ^ ^RiRrsi ti% ru rir fIrt i 

RTRJ RF ftr fti41 SfftlRiRt % FTRR 4" ^R •sm^ii RRRl jki ftm RR 3T%R ^FR R7 STTRlftfl FfRT I 

iq^ ^ % ftRft RRfRRT % 7TRR 4 RRFTR R^f RWRT ftlR RtJ% % R^TR % 3TRTRFFT, ^RlP-Rfftl, 

SR I l H^ Rl4RTRMlftl,#RT' > ff RIR^IF^, ~4 rF^ 12 RFftf %fWr'^R, EFT^FR (100%) RFRT^ R% FRTft?fR 
R% 3^f4 FRTRTR'R V7& R1T slftn FfRT I 
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70. ffaTTTTWF 

{ 1 ) 'faF faFFTTf FT Ffa^'RT 'FFFT f^fFI % RTF SRpjFT IM fa far FF FFF FT fa fafTTF FF fa FF FT "dTFF fFFTTT 
TJ> 4TF Fit FTW FtFT far Fffa fan fFFTTT TFTF FTTFT «R 7FTF FTt fr fa fa fF 7 j[fal FTfFFTTt Fit faffa FF fm£ FTFT FTfaj I 

( 2 ) FTT "fa FFTTt FT F/falfa fat RFFTT 3TFFTfFFTTT *FH f?TTF[FT ft fa FFFT F^fat fat FF FF RTfaF FTT fa Ffafat 
FF FF1% Tfa FF Ft TF F ? F % fan, RfF Ffa FTFT fa FT FfffaF FRfIfF fa fa ffafa FT RFF F fajFTTt FT Ffafaf Ft 
'HFF fatTF TJ’TH fa TF FFTT fa faffaF FF Ft FfarfF FTt Ft FTtnff fafa fa fafat fafa fTFTFF F fan % Ft TFTFF fa fa; fa I 


FrtF faTFlft FT FfaFTTT Ft FF % fafat Ft FTFfaF FT FTT73T fa TFPTRTfFT faFT FT FFFT fa I 

72. fafFFFV ft FTFfFnjF sftr Frngrr 

(T ) FRHT FFF-FFF FT fat afafa FT ftfal RTF FT TTFfa fa fa FFFt TTF fa TF ffaFFFt % FWfal Ft FTP] Ffat FT 

far faFfarn ftf % fair 3 ttf?ff fa i 

( 2 ) FRF FTFR, FF fat FT 3TTFTFFFT Ffat, fafa fa fa FTTFrt FTfa % FT? TF ffa f fa f f FT RRSF FT FFcft fa1 

73. Ifat-H faft oljlgprl^i 

(T J ffaFFFTFFt fa ffat FT ffafFFF FFFF 'Hc-fa fFFF. ffaFFF, #m FT ffat FTR FFFT FFFF FT Flfa FRF 
fa FF ffaFFFTFFit fa 3TTTF fat F FTTF FTfa FFFF fa fa fa FF faTFTftFt far FFFTftfa FT TFFT fa, FPTfaTT fFFF fFFT FIFT 

fa I 


( 2 ) TTT fFTFF fa FTF3JF FF fFTFT FFFF fa 3TFFF far FIT Cflfar FT fat fa FTTFIT TF ' 
fa Frl'lfl falT FFF FT FT F^ FTFt F)|UMl I 


[FFFFT 


3Tfajfa-I 
LfafFFF T8 fast] 
ffaMT 3ltT fatfalFFT fat faqtJTT 


"RTF : . 

fatTF : ..,. 

fa .F^RTStFfatFFTFTFT/FTFt faffafa. fafafa afaTFIFFFFFlft faFRfa fa 

FFT ^fa fa fa FF FlftF FFfaR fa fafaffal F ffafa fa FF3I mfm Ffafa fat FFlfat, FRfF FF I FF FfarF ^TRFTIT fa 
fFFTfar fa ITT FTFT/FtfaT I 

fa fat FtFFT FTFT/FTFt T tfa fa TFT fafa fa FTfI fa FfafFF fafa ^tfTFT F FFF fafa fa FTF fafa FTfa FTfa fFFt Rffar 
fa fafafam ffafat ft 4 fa fa fa far^ ^fft FFfa Ifa IfarF ff fa fftf farF fat f Ft fff Ffa/Ftfa fa f fat Fft ffan. fa 
fat 3F]FfF faFT/fall fa F Ft TFT fafai fa afafaFTT fa ffafat fat FT fatFJTfFFF FTFTfan fafa F fat FFF fatF fa FTTtFTT "fa faFfat FT 
TFT FF fa "RTF fafa FTfa FH ffafat fafa fa ffafat FTTtFTT FT fFTfaF fat fat RfaF FFF FfaTT/Ffaft I 


FRTatT : 


^ FTF : 
FTFTF ; 

fat FFST TnTTTarftF— 

TFTTaTT : 

TJTTFTF : 


FFFRT : 
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Wiyyi'f! [ RTRT 7R°FTT % iwff % 3FJRFT 'ferETT ^ITn] 
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nr 
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MACADH GRAMIN BANK 
NOTIFICATION 

Gaya, the 14th February, 2001 

Magadh Gramin Bank (Officers and Employees) Service Regulations 

No. MG 13/611/01.—In cxcrciseofpowers conferred by Section 30of the Regional Rural Banks Act, 1976 (21of 1976) 
the Board of Directors of Magadh Gramin Bank (Name of the Bank) after consultation with the Punjab National Bank 
(Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely : 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Magadh Gramin Bank (Name of the Bank) (Officers and Emplovces) Service 
Regulations. 2000 (year). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(in) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the Stale Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject of context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Magadh GraminBank (Name oflhe Bank) established under Sub-Section (1) of Section 
3 of the Act; 

(f) “Board” means (he Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means (he period commencing from the 1 st day of January of year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes ' 

(a) sen ice as a probationer, 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; and 

(d) period spent on training while in service; 

(k) “emoluments" mcnas the aggregate of salary and allowances, if any , 
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(I) "employee" means a person appointed to any or the posts specified in Regulation (a)(2) and (4), and 
includes such employees whose services are temporarily lent to other organisations. 

(rn) family' means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any or the posts specified in Regulation 4(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

$) “Salary 7 ” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT. PROBAT ION AND TERMINATION OF 

SERVICE 

3. Classification of officers ami employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A- Officer Cadre 

(l) Scale 1 
(ti) Scale II 
(iii) Seale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time lo lime with the approval 
of the Central Government. 

(2) Group B-CIcrical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Tvpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinatc Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swccpcr, Driver. Driver-cum-Messengcr, Part-time 
Mcsscngcr-cuin-Swccper, Security Guard and such other categories as may be specified by the Board from 
time lo time with the prior approval of the Central Government. 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained m these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a pciiod not exceeding GO days in a year to meet any exceptional 
need or circumstance 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointment in the Bank shall be made in accordance with the rples framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) ( 1 ) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority' may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the oilier party to the marriage and dial there are other grounds for so doing exempt from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the sendee of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Scn icc of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employ ee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 

one year which shall be extendable by the Appointing Authority for a penod not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 
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(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post, 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s nolice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s sendee he may be reverted to the post from 
which he was promoted 

10. Ttrmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an officer and 

(ii) One monl h in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authorin' and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Comptent Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of .10 years of the total service in the Bank, whichever is earlier. 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer 
or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that tire order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be rebred in accordance with the Sub-Regulation (1) such commit¬ 
tee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Cliairman. 
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Explanation . 

For the purpose of this Regulation the ofFtccr or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calender month shall retire on the last day 
of that month. 


CHAPTER-111 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to lime by the Bank. 

13. Seniority 

(l) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category'-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the ease may be 

(iii) (a) The seniority of a promolce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadro or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale, 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the crstwinle Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry' of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2./17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Govcnunent letter No. 11 -3/90-RRB(I) dated 22 February', 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the intcr-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the Riles framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from lime to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the lime being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall confirm to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the lime being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interest of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work ofa social or charitable 
nature or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the bank except in the discharge of his official duties, 
take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary-, scientific or charitable society' registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrslayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or ovcrstayal, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Ofiicer-in-chargc or Branch Manager, in other eases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of tills Regulation, dowry has the same meaning as in the Down' Prohibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a buna fide 
investment of his ow n funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity . 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money-lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank. 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
lus private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify' his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation / For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immov able and valuable property 

(11 Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held lay him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indireclly : 

Provided that in the ease of an officer w'ho is already in service in the Bank on the date these Regulations come into 
force, shall submit a rclurn jn term of this Regulations within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movablc property to the Bank as on 31 si March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family ■ 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority' every transaction concerning movable property ow ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000- 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
tune, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by Irim or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1 )(i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee lo enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and tlie other 
parly to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality' shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct' 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and al lowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee :— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penally may be imposed as from the date of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence ofan officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on cirminal charge or to his having been deLained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without lease or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics.or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad. Distnct Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a workman' within the meaning of the Industrial Disputes Act. 1947 shall,— 

(a) become or continue be a member or office bearer of. or be otherwise directly or indirectly associated with, 
any trade union ot the employees of the Bank who arc workman' within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to. or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
am other employees of the Bank 

(2) In relation to am employee who officiates in a grade or post w hich is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(4) No employee shall join or continue to be a member or an association, the objects or activities of which ate 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offencc. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(u) Where any approval lias been accorded under Sub-Regulation (i). no officer or employee giving such evidence 
shall criticise the policy or am action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(0 No officer or employee shall, except with the previous sanction of the Competent Authority, rcecivc any 
complimentary or valedictory address or accept any lestamonial or attend any meeting or entertainment held in Ins honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply io¬ 
ta) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the sen ice of the Bank: and 

(b) the acceptance of simple and in expensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cilher directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officci or employ cc for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employ ee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers m pursuance ofanv objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall-- 

(a) strictly abide bv any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being: 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of lus duty 
and shall also lake due care that the performance of his duties at any time is not affected in any w ay by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of tins Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to incite non-members as guests, bars and (restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .—- 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or ndh-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(n) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from sercicc which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with tire terms of appointment to the post which he holds. 

(ii) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assigmnent or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or poslponi ng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion on pendency of disciplinary proceedings. 
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(v) reversion lo a lower grade or post of an Officer officiating in a higher grade or post, on llic ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to anot her grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation 

(vii) reversion of an Officer on deputation to his parent organisation. 

(vin) termination of sendee of an Officer : 

(a) appointed in a temporary capacity othcnvisc than under a contract or agreement on the expiration of the 
period for which lie was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed wilhout the charge or charges being 
formulated in wilting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank does not intend lo impose the punishment of removal 
or dismissal, and 

(ii) the Bank has issued a slum cause notice lo the officer advising him of I he misconduct and the punishment 
for which lie may be liable for such misconduct, and 

(ni) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

If Employees 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding (> months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of iucrcmcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given lo the employee and enquiry' held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 
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Provided further that an enquiry need not be held if : 
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( 1 ) the misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 


(in) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 mat he waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Coun martial; or 


(b) w here the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding, or 

(d) where il is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded m writing 
and placed before the Board 

40. Delegation of the (lower to enquire 

The enquiry under Regulation 38 and the procedure with Ihc exception of final order, may be delegated by the 
Competent Authority' to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary' proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the ease, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Compclent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, w ith the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt Practices 

Nolhwithslanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where’ in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(u) Rafter consideung the report on the investigation, the Competent Authority is satisfied that there isnpnma 
facie ease of instituting disciplinary proceedings against the officer or employee, lie may send Ihc investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be lakcn up 
against the officer or employee concerned 
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(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

trv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry; the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(li) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in sendee on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after ihe date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary' proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under, 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period. 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allow ances excepting special allowance, if any, 
w ill be calculated on the reduced pav as specified in terms of (i) and (ii) of clause (A) a! the prevailing rates or at rates 
applicable to similar category of officers. 
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2. In case of an employee 
(A) Basic Pay 

(i) For I he first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the dale prior 
to the dale of suspension irrespective of the nature of enquiry' 

(ii) For subsequent period 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the dale of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s ). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rales 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/distnissed from (he services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the dale 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements ■ 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances sliail accnic front the commencement of the 
sendee of an officer or employee and shall become payable on the last working day ofthc each month m respect of the 
sendee performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in semee, 

(n) I n ease of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

Oil) ii' the case of an officer or employee who dies u hilc m sendee. Hie pay and allowances shall cease from Ihe day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sen ice be probationary', officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month m which it falls due 
irrespective of the actual date of its accrual 

CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may he eligible for Ihe following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(t) Leave cannot be claimed as a right. When exigencies of the sendee so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

(li) An officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred bv him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless othenvise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) Ail officer or employee shall be eligible for casual leave oil full emoluments for 1 2 working days in a calendar 

vear 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his sendee shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or pan thereof 

(3) (a) Casual leave not availed of in a calendar y ear may be suffixed or prefixed lo sick leave in the follow ing year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick tow c limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination w ith any other kind of leave, except as provided under sub- 
regulalion (3) (a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of sendee on 

duly 

Provided that at the commencement of service no-pri\ tlcgc leave may be availed of, before completion of 11 
months of semce on duty. 

(2) The period of privilege leave lo which an officer oi employee is entitled at any lime shall be the period which 
he lias earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated uplo 31 st December. 1989 for an aggregate period upto 180 days and from 
1 st January 1990. the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for priv ilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does nol satisfy' the above requirement of sub regulation (b)( 1 ) may be refused without 
assigning any reason 

Prov ided that if the Competent Authority is satisfied that such notice was not possible, be may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited lo the said leave account at the rate of 5/3 days for each completed calendar 
month of service.which he is likely to render; in the sick lcavc/mcdical leave ofthe calendar year in w luch he is appointed. 

(b) The credit lor the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days pet completed calendar month upto the date ol retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while m scrv ice. credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end ol the calendar month 
preceding the calendar month in which he is removed or dismissed front service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
Icave/mcdical leave, the credit to be afforded to his sick lcavc/mcdical leave account at the commencement of next sick 
Icave/medicul leave shall be reduced by one eighteenth of the period of dies non subject to a maximum of ten days : 
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Provided that sick leavc/mcdical leave can be accumulated during his entire sendee subject to the following 
conditions 


(l) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of sendee. 

(iii) Sick/mcdical leave maybe availed of only on production of medical certificate issued by medical pracutioncr 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saving that he is fit for duty. 

Explanation , 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of sendee 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with tire approval of Board grant extra-ordinary' 
leave upto a total period of 720 days to an officer or employee. 

Provided further that in ease of chronic sickness of an officer or employee, the Chairman may with tire approval of 
the Board grant extra-ordinary leas e m excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority' may grant extra-ordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances arc admissible during the period of extra ordinary' leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or cmplovcc may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the tune of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during ihc entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted onlv ifthc request supported by a certificate issued bv a medical practitioner acceptable to the Bank. 
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64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to thc.officcr or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit- 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duff shall furnish to tire Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day oflcave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day oflcave of an officer or employee is the working day preceding that upon which he reports his 
return to duff' 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining tune shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During tire period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee w'hcn his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when llie transfer is at his own request. 

CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(l) An officer or employee who has completed continuous minimum service as specified in lire Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance wath provisions of 
the aforesaid Act. 


566 Gl/2001—B 
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(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1 952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every' officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(e) Disablement rendering him unfit foi further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion oil 0 years of service- 

provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(u) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay . 

Provided (hat where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rale of one half of a month’s pay for each completed year of service beyond 3() 
years: 

Provided further that in respect of an officer the gratuity is pay able based on the last pay draw n . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowances payable during the 
12 months, preceding death, disability, retirement, resignation or termination of service, as the case maybe 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule Ill and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless lie 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

F.vcrv officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may. consider necessary' for 
giving effect to. or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary . 
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73, Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE I 
(See Regulation 18) 


Place: 


Date:- 

• ., do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Magadh Gramin Bank and which properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name infill 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 

f See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt /Kutn_s/o, w/o, d/o_declare 

as under. 

(i) That I am umnarned/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
ofexemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date 


Signature 
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Place: 

Date: 


I, the undersigned, having been appointed in the service of the Magadh Bank hereby declare_(Place) 

in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is (Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below : 


Name in lull 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 
Chairman 
[ADVT -m/IV/2 12/2000/Exty.] 
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